il /s %
TPYJAOBOM AOIOBOP v/ 7244 amfg;

r. Mocksa 24 suBaps 2014 rona

O6mepoceniickan ofmecTBeHHAN OPraHU3aLNs
«Poccmiickuii  dyrboanusiii  cowd», Janee
umenyemas «Paborogatenn», B anue [pesunenra
Tonecrpix Hukonas AneKkcaHapoBuya,
OeHCTBYIOIEr0  Ha  OCHOBaHHM  YcTaBa, U
I'enepanbHoro ampextopa AsiaeBa  AJiekcaHapa
ANleKcaHIpoBHYa. JelfiCTBYIOIIEr0 Ha OCHOBAHHH
Ycerasa, ¢ 04HOH CTOPOHBI,

H

I'-n ®abuno Kameaso, mecto poxaenus: Cas-
Kanuman-n’M3onuo, Topunwmsa, Hranus, nara
poxnenus: 18 wrons 1946 roma, macnopr Ne
YA330752 , BbigaH MUHHCTEPCTBOM MHOCTPAHHBIX
aen 06 wHosbps 2012 roma. najee WMeHyeMBlii
«PaboTHHK», C IPYroif CTOPOHBI,

COBMECCTHO
OTACHBHOCTH

nMeHyembie  «CTOpPOHBI», a [0

«CropoHa». npusHaBas. uYTO HX
npasa u 00s13aHHOCTH peryaupyroTcs
NefCTBYIOWHM  3aKOHOAATeNbCTBOM  Poccuiickoii
Denepaumu (€CiiM HHOE HE YCTAHOBIEHO B TEKCTE
HacTosiero Tpynosoro porosopa) u PernameHTOM
FIFA no crarycy n nepexomam (yT60aMcTOB,
NoANucany Hacrosuil Tpynoeoii morosopa (nanee
uMeHyeres - «JloroBop») o HKeCHeAyIOLIEM:

1. IPEAMET JOTOBOPA

I.1. PaGoTnuk npunumaercs Ha paborty B Otaen
HalMOHAJIBHBIX  COOPHBIX KoMaHl CriOpTUBHOIO
AenapTameHTa Ha JI0JUDKHOCTh I'iaBHOro TpeHepa
nepBol  HauMOHaneHOM  MyckoM  cBopHoi
(pyrbonbHoii Komanas Poccun (nanee umenyercs —
«Komaupa»). B ciiyvae BHYTPCHHEH
peopranuzaunm B POC, nomkHocTs M 06s3aHHOCTH
PaboTHuka He MOTryT GbITh M3MEHEHBI.

1.2,

Mecrto pabotbl PaGoTHuka onpenejseHo 1o
anpecy: Poccuiickas ®epepauus, r. Mockpa, vi.
Haponuas, 1.7. B nononuenue x sromy, PaGotHuk
BBITIOJIHSAET CBOH oba3arenscTBa,
NpeayCcMOTpeHHbie  HacToswuM  Jloropopom. Ha
CHNOPTHBHBIX ¥ MHBIX 0DBEKTAX, PACTIONOKEHHBIX HA
TEPPHTOPHHU Poccuiickoii Deaepatinu, H
HCIONb3YEeMBIX B CBA3H ¢

PaGoromarenem

Cornaconapo/ Approved:
Y
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i Muﬂnnp{é opt4 P®/Minister of Sport
r-H B..}IE\ yTio/ Mr. Vitaly Mutko

LABOUR AGREEMENT

Moscow 24 January 2014

The All-Russian Public organization “The
Football Union of Russia”. hereinafter referred to
as the “Employer”. represented by acting President
Nikolay Tolstykh acting on the basis of the Statute
and General Director Alexander Alaev acting on the
basis of the Statute. on the one hand.

and

Mr. Fabio Capello, born in San Canzian d’Isonzo
(GO), Italy, on June, 18, 1946, passport No.
YA330752 , issued by Minister of Foreign Affairs
on November 06, 2012, hereinafter referred to as
the “Employee”. on the other hand.

Jointly referred to as the “Parties” and separately
referred to as the “Party”. recognizing, that rights
and obligations of the Parties are regulated by
mandatory rules of the Russian law (unless
otherwise specified in this Labor Agreement) and
by the Regulations on the Status and Transfers of

Players of FIFA, signed the present Labour
Agreement (hereinafter referred to as the

“Agreement”) on the following:

1. SUBJECT OF THE AGREEMENT

1.1. The Employee is engaged into the unit of
the national selection team of the Sports department
as Head Coach of the A Men National Football
Selection Team of the Russian Federation
(hereinafter referred to as the “Team”). In case of
internal reorganization in the Football Union of
Russia, the position and duties of the Employee
cannot be changed.

1.2,

The work location of the Employee is
determined under the following address: the
Russian Federation, Moscow. ulitsa Narodnava. 7.
In addition to that the Employee fulfills the
obligations foreseen by this Agreement at sports or
other facilities situated on the territory of the
Russian Federation, used by the Employer in
connection with the Team activities as well as at




JCATENBHOCTLIO KoMaHibl, a TaloKe Ha Jpyrux
oObekTax, ONPERENEHHBIX PYKOBOACTBOM
Paboronarens no cornacoauuio ¢ Paboruukom B
kavecTse [ nasHoro Tpeuepa.

1.3. Pabora rno wnacrosmemy Jlororopy spisiertcs
A1st PaboTHMKA OCHOBHBIM MECTOM padoThi.

1.4, Hecmorps na BblneykazanHoe, PaGoTHHKY

yeTaHapnuBaeTes  ruOkuid pexum  pabouero
BpEeMEeHH,  KOTOpBIF  apeflycMaTpHBaer,  uTo
PaboTHHK wWMeEET NpaBo caMOCTOSTENLHO W 10

COOCTBEHHOMY YCMOTPEHHIO OTIPEACsiTL Havalio,
OKOHUAHME WKW OOUIYIO TIPOJIOJDKUTENILHOCTb €ro

pabouero [Hsi M KOHKPETHbIC [JHM HWIH Yachl,
KOTOpbIE  OH  JIOJDKEH mposecTH B ofuce
PabGoromarens. PaboTHmk OYAET COIIACOBLIBATH
YyKa3aHHBIH  pexuM  pabovero  BpeMeEHH ¢

[pesunenrom Paboronarens.

1.5. Paborouaresnb corfiamiaercst He MpHHUMATL Ha
paboTy B TEYEHHE BCErOo  CpoKa  JlelcTBRuA
Hacroswero Jlorosopa apyroro I'iaBHOro tpesepa
Komananl win TpeHepa, UMEIOIIEro AHATOrMYHbIE
00S3aHHOCTH 1 [TOJIHOMOYMS.

1.6. PaboTHMK MOAYMHAETCSl HENOCPEUCTBEHHO H
nexkmountensdo  Ulpesunenty PaGotoparens, wu
JMLAM, €r0 3aMeILaroUM K NPENCTaBASIOUIHM

ero uurepechl, 0e3 yuwepba s BbINOJHEHMS
0043aHHOCTEN.  NPEeIyCMOTPEHHBIX  HACTOSILHM
Jlorosopom.

2. OCHOBHBIE 3AJJAYY PABOTHHUKA

2L

OCHOBHBIMHM  3aJlauaMU, VCTAHABIIHBAEMbIMU
Paboropareniem PaboTHHKY. ABJISIKOTCSH
obecneyeHue NOArOTOBKY U ynpasienus Komanod
€ MCrOJIb30BAHHEM €rO OMbiTa, HABLIKOB 3HAHWII B
CIIEYFOLLMX CHIOPTUBHBIX COPEBHOBAHMSIX:

2.1.1. B QuHanbHoOM cTaaun Yemnuonara mMupa ro
¢dyrdony FIFA 2014;

12

.20 B orBopounoi cragun UEFA EBPO 2016;

1.3, B punansHoil cragun UEFA EBPO 2016:

)

1.4 B GunaneHolt ctagun Yemnuonara Mupa 1o
pyroosy FIFA 2018.

3. CPOK JEMCTBUSA JOTOBOPA

-

h]

I. Hacrosuwuit  Jlorogop  3axiouen  Ha
onpegenéHHbii cpok — ¢ 24 gusaps 2014 roaa no
25 wrons 2018 ropga BKIOUYHUTENILHO WM 0 A4Tbi
NpoRejieHust PUHATBLHOTO MaTud YemMnuoxara mMupa
no ¢yroony FIFA 2018 BKIOUMTENBLHO, B
JABMCHMOCTH  OT TOrO. YTO HACTYNHT TO3/Hee

Paboroaaresis/ Employer

2

other facilities, determined by the leadership of the
Employer in agreement with the Employee in his
role of Head Coach.

1.3.  The work under the Agreement is the main
working place of the Employee.

1.4, Notwithstanding the abovementioned, the
Employee shall have flexible working hours’
regime meaning that the Employee shall have the
right to determine at its sole discretion the
beginning, the end or the overall duration of his
working day and the specific time, days or working
hours when he has to be present at the Employer’s
offices. The Employee will have to previously and
mutually agree with the President of the Employer
said working hours” regime.

1.3, The Employer agrees not to hire during the
term of this Labor Agreement another one Head
Coach of the Team or the coach with the same
duties and powers.

I.6.  The Employee shall report directly and only
to the President of the Employer and persons
eventually substituting/replacing or representing
him without any prejudice to the fulfillment of the
obligations set forth in the present Agreement.

2. MAIN OBJECTIVES OF THE EMPLOYEE

2.1, The main objectives set forth by the
Employer for the Employee are using his
experience, skills and knowledge in training and

managing the Team in the following sports
competitions:
2.1.1.  in the final stage of FIFA World Cup 2014;

2.1.2. in the qualification stage of UEFA EURO
2016;
2.1.3. in the final stage of the UEFA EURO 2016:
2.1.4. in the final stage of the of FIFA World
Cup 2018.

3. VALIDITY PERIOD
5.1 The Agreement is signed for the

determinate period from 24 January 2014 until 25
July 2018 inclusive or the date of the last match of
the 2018 FIFA World Cup inclusive whichever is
later (and appears to be a fixed-term agreement)
based on Article 348* of the Labour Code of the

Padoruux/ Employee /. /.
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(HBJI}IC'I"CPI CPOUHLIM  TPYAOBbBIM HOFOBOPOM) Ha
cHoBanmnu ctathi 348 TK PD.

4. INPABA Y OBA3AHHOCTU PABOTHHUKA

4.1. PaboTHMK HMEeT T[paBO CAMOCTOATELHO
ocymecTnsTh  (opmupopanne  Komauabsl M
onpenensTh kanutana Komanubl, otbupas B cocTan
KOMaH/Ibl Haubonee TaNaAHTIUBBLIX U
NEPCMEeKTHRHBIX  CMIOPTCMEHOB,  TMOKA3bIBAIOMIHX
CTAaOMJIbHBIC COOPTUBHBIE pPe3yabTarbi. PaboTHHMK
UMEeT IMPaBO MNPUHUMAThL VY4YaCTHE B CO3JMAHMU
cuctembl  npemupoBaHusi  (Oonycor) Komauibl
PaﬁOTOﬂaTeﬂb corjialgaercs M OpUHUMAaeT TOT
(akr, 4ro PaboTHUK J0JDKEH ObITh SHAUHCTBEHHBIM
JIMLIOM, HaleJICHHBIM TMpaBaMM W OGS3aHHOCTIMIU
Bolbupars GyrGonucroB ais wurpsl B Komanne, u
Pabotonarens He Oymer coBepiuaTe Kakux-auGo
JeCTBUH, KOTOpbIE MOTIYT OrpaHu4MTL JaHHbIE
NOJIHOMOYUA.

4.2. PaborHux obg3an:

4.2.1. ucnonb3oBaTh BeCh CBOM CIMOPTUBHBIN ONBIT
U HoTeHiman ans pabotsl ¢ Komannoi, BbImoiHgs
obszatenbcTBA Mo Hacrosiemy  JloroBopy
JOMXKHBIM ~ 00pa3oM W B COOTBETCTBHM  C
uHTepecamu Paboronarens:

4.2.2. nenaTb BCe OT HEro 3aBuCsUiee VIS
JAOCTHKEHUS BLICOKMX CHOPTHBHBIX PE3YJIbTATOR
Komannbel B copeBHOBaHMAX  (O(HUMANBHBIX,
TOBaAPHUUIECKUX ¥ KOMMEPYECKUX MaTyeil);

4.2.3. npuHuMaTe y4acTHe BO BCEX MEPONPUATHAX
Komauabi  (MaTum,  TPeHHPOBKH,  cobpaHus,
BCTPEYH. KOH(EPEHUHH, aHAJIU3bl MaTYel U T.0.) B
COOTBETCTBHU € HMHCTPYKUMAMH, COMJIACOBAHHBIMU
PaGotonarenem u PaboTHUKOM, B T.4. BBle3XaTh Ha
TPEHHUPOBOUHBIE 0a3bl M B HHbIE MECTA TIPeOLIBAHNN
Komaunapl, npunmuMare yuactue B MepONpUSTHIX,
OpraHn3yeMbiX Pa60Toz1a’reneM B paMKax
OQUUMANLHBIX, TOBAPHMILECKMX M KOMMEPYECKHX
matyeli ¢ yvactuem  Komawpnl,  Bkmouas
COBMECTHBIE  meponpuatuss  PabGoropatens u
CIIOHCOPOB PaGoronaresns, Hanpumep B
HEOOXONMMBIX Npecc-KOH(EPEHLMAX, BCTpeYax u
poro-ceccusix, ykazanueix B [puaoxennn 1.
Pabotnuk nonmmaer, uto PaGorogarens seasercs
nyonuumHoii oprasu3sanmi, uMeroLen
OnpenesieHHbIe 0043aTeNbCTBA fepen CHoHCOPaMH,
APYTHMHM  KOMMEPYECKHMMH H HEKOMMEPYECKMMM
napTHeEpaMy, CIHCOK KOTOPBIX YKaszax B
Mpunoxennn 2, Gpyr6onbHpiMu GonenbumKaMu, a
TaKKe 0OLLECTBOM B LIEJIOM:

)

ot o,

4.2.4. JACNaTk  BCE OT HEero 3aBucsilee s

PaGotonarens/ Employer

Russian Federation.

4. THE EMPLOYEE’S RIGHTS AND
OBLIGATIONS

4.1. The Employee has the right to realize in his
sole autonomy, the Team’s formation and the
captaincy selecting for its squad the most talented.
perspective sportsmen, demonstrating stable high
results. The Employee has the right to take part in
the creation of the bonus system of the “A™ Team.
The Employer expressly agrees and accepts that the
Employee shall be the sole person with the power
and the right to choose the players who will piay in
the Team. and will avoid any action which could
represent a limitation of such autonomy.

2

L

4, The Employee is obliged:

4.2.1. to apply all his sports experience and
potential to work with the Team. carrying out the
obligations under the present Agreement in good
faith, as well as the Employer’s interests;

4.2.2. to do his best in order to have the Team
achieving the best sports results in sports football
competitions (official, friendly and commercial
matches, etc.);

4.2.3. to participate in all events of the Team
(matches, training sessions, briefings, meetings.
conferences, match analysis. etc.) in accordance
with the directives agreed between the Employer
and the Employee. including training camps and
other locations of the Team’s residence. to
participate in the events held by the Employer
within the framework of official, friendly and
commercial matches with the participation of the
Team. including joint events of the Employer and
the Employer’s sponsors, i.e. in necessary press-
conferences, meetings and photo sessions as
provided in the attached document (Attachment 1).
The Employee recognizes that the Emplover is a
public organization having the definite obligations
before its sponsors. other commercial and non-
commercial partners, who are those expressly
reported in Attachment 2, football supporters. and
the society in general:

4.2.4. to do his best for the Team’s improvement

PaBorhuk/ Employee




MOBBIIICHUA  CIOPTHUBHOIO MaCTEpPCTBa KOMaHIU)I,
nocrwkenns Komanpoi HAWTYULIWX CHOPTHUBHBIX
PEBYIBTATOR,

4.2.5. cobmoaars TNONOKEHHS (pPEeraaMeHThi) ©
CIIOPTHBHbBIX COPEBHOBAHUAX B 4aCTH,
HEMOCPEICTBEHHO  CBA3aHHOH ¢ TpyHOBOH

nesrenpHOCTRIO PaGornuka. PaGoroparens J0/mKeH
npeaocTaBuTh PaboTHUKY KOMMKU HOKYMEHTOB (B
[IEPEBOJIE HA AaHIMWICKUI A3bIK), COAEpIKAILKX

NOJIOMKEHHS (persiamenTol) 0 CIOPTUBHbIX
COPEeBHOBAHUSIX, KOTOpble  PaboTHHK  HOJKeH
coOMONaTh,  HAW  BBIIEPKKY ¢ OCHOBHBLIMH
NMOJTIOXKCHUAMU W3 TAKHX NOJOMKEHWH
(peErfiaMenToR ),

4.2.6. pefars  BCE  OT  HEro 3aBucsuiee Ui
NPEAYNPEHIACHMS HCITOJIB30BAHMSA Cﬂ()pTC MECHOM

(CrIOpTCMEHAMH) JOIMUHIOBBIX CPENCTB M (WITH)
METOMI0B, a Taloke HHopMupoBaTh Padoronarens u
BCE HEOOXOAMMBIE WMHCTAHLMM, BXOAALUHE WM HE
BXO/ALIHE B COCTAB CIIOPTHMBHBIX OpraHu3auuyii, 060
BCEX  CTaBLIMX €My  M3BECTHBIMH  ClIy4asix
HCIIOB30BAHMSL  CIIOPTCMEHOM  {CHIOpTCMEHaMu)
JOTIAHTOBbIX CPEJACTB M (MJIH) METO/OB;

4.2.7. npuaumaTh yuactue B cocrase Koman/bsl BO
peex nepeesnax Komanisl K MecTy npopelieHMsx
CIIOPTHBHbLIX M HHBIX MEPONPHSTHH W oOpaTHo B
npenenax reppuropuu Poccuiickoit ®eaepanun u
38 ee TMpelesiaMM, COMJIacHO  Mapipyram
HCTIONb3Y A TPaHCNOPTHBIE cpeJcTBa,
cornlacosaHusle ¢ Paboronarenem. PaborHuk u

PaGotonarens  OyyT COBMECTHO  ONPENEIsTh
rpapuK  nepee3ioB WM MECT  HPOBEAEHUS

copepHoBanuii Komangsl. rnpu 3rom Pabotonaresns
JLOJIACEH NPUHAMATD BO BHUMAHUE BCE
HpeUIOKE ST U NpocbObl PaboTHuka B OTHOLIEHHH
Nepeesfios M MECT [POBEACHHS COPEBHOBAHMII,
KOTOpbIC MOFYT OKa3aTh BiHsHHe Ha KomaHy:

4.2.8.  BLINOJHATE  OPHKA3bl  (pacropsmxerms)
[lpesupenta win ML €ro  3aMellariinx  Win

OpenCcTaBIAOILKX €I'0 MHTCPCChI, 38 HCKIIFOUCHHEM

NpUKa3oB  (PAacropskeHuit), KOTOpbIE BXOUSIT B
CHAMHOJIMUHYIO  KoMmreTeHuyio  PaboTmuka  kak
['naBHoro  Tpedepa, ecnu  TakMe  NpUKashl

(pacriopsHKeHust) He nportusopeqat AehCTBYHOLIEM
JAKOHOJIATENILCTBY M HacTosuemy Jlorosopy:

+4.2.9. no ykazauuio Tlpesnnenra Paboroparens unm
JMLL €ro 3aMEarOIuX Win NPeacTaBisioOUuX ero
HHTEPECHI, MPHHHMATh YY4aCTHE B MEPONPHATHAX
Padoroaaress. HanpaBieHHBIX Ha  pealli3auMio
crparerud  passurtust  pyroosna B Poccuiickoli
henepatmi, BKIOUAS (HO HE OFPAHHYHBASCH THM)

vaactue B paspaboTke jUIaHOB  Meponpustui n

Pabdorouarens/ Employer

4

of the sports skills, for the Team's achievement of
the best possible sports results;

4.2.5. to comply with the standards (regulations)
on sports competitions in the part directly connected
with the Employee’s labour activity. The Employer
shall provide to the Employee copies of documents
(in English) containing standards (regulations) on
sports competitions that the Employee shall comply
with or summary of these standards (regulations);

4.2.6. to do what will be in his power in order to
prevent a sportsman(men) from taking doping
substances and (or) methods and inform the
Employer and all the needed authorities within or
out sport bodies about all the familiar to him cases
of taking doping substances and (or) methods by a
sportsman(men);

4.2.7. to take part in the Team’s travel to the
venues of sports and other events and backwards
with the Team's squad. within the territory of the
Russian Federation as well as outside it according to
the routes by means of transport agreed with the
Employer. The Employee and the Employer will
decide together the schedule of the travels and
venues of the Team. and the Employer shall take in
consideration all the suggestions or requests of the
Employee regarding the travels and venues which
could have effect on the Team;

4.2.8. to comply with the Employer’s President’s
orders (directives) or persons substituting/replacing
or representing him except for orders (directives)
that are within the Employee’s sole competence as
the Head Coach if such orders (directives) do not

contravene the effective legislation and the
Agreement;
4.2.9. to participate in the Emplover's events

aiming at the football development strategy’s
realization. including but not limited to participating
in working out of the Russian Federation's
Grassroots children and vouth football events and

development programs following the directive of

the Emplover’s President or persons

Paboruuk/ Employee




5

NporpamMMm pasBUTHA JETCKO-toHOWeckoro ¢gyrdona
B Poccuiickoii ®Denepauun. B nepuon nelicteus
Hactosiero Jloropopa Paboronarens M PaboTHuk
eKerofHo He Mo3/iHee OKOHYaHMs HOA0pA Mmecsna
KaXJIOTO roja pa3pabaThiBalOT COBMECTHO rpauk
TAKUX MEPOTIPUATHIA;

4.2.10. OCYIIECTBJIATL  B3auMoOJEHCTBHE ¢
tpeHepaMu cOGopHbix komann Poceuu no ¢yréosy
(nanee umenyrtes — «COopHbie KOMAaHABI») B
BOTPOCAX YCOBEPIICHCTBOBAHMS CHCTEM M METOLHK

NOAroTOBKM, OOYYeHMs, Ppa3sBUTHS [OTEHLMANA
urpokos COOPHBIX KOMaHL;
4.2.11. npuHumarhr yuyacTue B  pazpaboTie

KanenaapHoro ruiaHa CHOPTHBHBIX MEpOTNpPUATHH,
yrBepxkaaemoro  PabGoroaarenem, B 4acTH
TPEHUPOBOUYHO H COPEBHOBATEbHOH
apestenbHocTH KomMaH bl

4.2.12, nocemwars JHYHO WIM ¢ TIOMOLIBK CKayTa
¢GytéonbHble MaTuH Yemnuonara u Kybka Poccuu no
GyT60ay, xoTOphic PaBOTHHK COYTET NONE3HBIMM U
HEOOXOAUMBIMH, € UENBH TPOBEHEHHA CENeKUMOHHOM
paboTel M 0TOOpa MEPCHEKTHUBHBLIX  CHOPTCMEHOB.
PaboTHHK caMOCTOATENbHO U HE3aBHCUMO OTpeNenser,
KaKue U CKOJIbKO MaT4elf eMy HeoOXOAUMO OCETHTh;

4.2.13. noceiiaTh B COOTBETCTBUU CO CNELUANbHBIMU
YCIOBHSIMM, YKa3aHHBIMH B 1.4.2.12., opuuuaipHbie 1
TOBApPULIECKME MaT4H, TPOBOINMMEIE TMOJ IrHI0MH
Paboroparens, UEFA wm FIFA ¢ yuactuem
COopHpix  KOMaHI Jis  uUeneid  aHanmM3a  MX
COPEBHOBATENLHON JEATENbHOCTH W [OArOTOBKH
pexoMeHAauMi  crapwnuM  TpeHepam  COOpPHBIX
KOMaHN;

4.2.14. no yxazauuio [lpesunenta Paboromares
WM JIMLL €70 3aMellalotivX WK MPeACTaRAgIOMHX
€ro  MHTEPEChl,  OCYIIECTBJATH  MOATOTOBKY
MarepuaioB U JIMYHO Y4acTBOBaTh B TPOBEICHHH
CEMMHApPOB, KOH(EPEHLHIi, CHMITO3UYMOB, KPYTJIBIX
cTo0B A TpeHepoB COOPHBIX KOMaH[, TPEHEPOB
d rpenoaarareneii no Gyréony AeTcKo-IOHOWECKHX
CMOPTUBHBIX ILKOJI, OPraHM3YEMbIX M TIPOBOAUMBIX
PaGotomatesiem B MockBe W B Opyrux persoHax
Poccuiickoii  ®Denepaunu. B nepwon  peiicTeus
Hactoswero Jlorosopa PaGoronarenn u PaborHuk
CXKEroAHO HE MOo3/1Hee OKOHYaHUA Jekabps Mmecsala
KaX0ro rona paspabarthiBalOT COBMECTHO rpaduk
TAKHX MEPOIPMATHIA;

4.2.15. no TTHCBMEHHOMY TIPUTTIAIIEHHIO
Ilpesunenta  PaGoromatens wnw  snum ero
3aMEar X Wik NPEACTAB/ISIOWMX  €ro
HHTEPECHI, NOoceiaTh 3aceJaHus Hcnonkoma (El()pO
Hcnonkoma) PaGoromarens wu Texnunueckoro
KOMUTETA PaboTonarens o BOMIpOCaM

JCATEITBbHOCTH KOMaHlIbl B Cly4asax, Korma Taxkoe

PaboTtonarens/ Employer

substituting/replacing him. During the validity
period of the Agreement the schedule of the events
shall be elaborated together in agreement by the
Employer and the Employee within the end of
November of each year at the latest:

4.2.10. to cooperate with the coaches of the
Russian National football teams (further referred to
as “National Teams”) in the issues of improving
the systems and methods of training, education and
development of the national teams’ players’
potential;

4.2.11. to participate in working out of a Calendar
plan of the Sports events, approved by the
Employer, in the part of the Team’s training and
competing activity;

4.2.12. to attend, personally or through a scout. the
football matches of the Championship, Cup of Russia
which the Employee shall deem useful for the purpose of
selection and choosing perspective sportsmen. The
choice of which and how many matches to attend to will
be solely and exclusively of the Employee:

4.2.13. to attend official and friendly matches, staged
under the authority of the Employer, UEFA or FIFA
involving the National Teams for the purposes of
analysis of their competing activity and preparing
recommendations for the head coaches of the National
Teams within the terms specified in par. 4.2.12.:

4.2.14. to prepare materials and personally
participate in study groups, conferences, workshops.
round tables for the coaches of the National Teams.
football coaches and teachers from youth football
schools organized and staged by the Emplover in
Moscow as well as in other regions of the Russian
Federation following the directive of the
Employer’s President or person
substituting/replacing him. During the validity
period of the Agreement the schedule of the events
shall be elaborated together in agreement by the
Employer and the Employee within the end of
December of each year of the Agreement validity
period;

4.2.15. to attend, when his attendance shall be
needed and asked in prior anticipation, in the
Employer’s Executive Committee (Bureau of the

Executive Committee) meetings and in the
Employer’s  Technical Committee meetings
regarding the issues of the Team’s activity,

following a written invitation from the Emplover’s

Pa60THlAK/ Employee




y4acTHe HEOOXOAMMO M 3dapaHee COIacoBaHO ¢
PaboTHHKOM;

4.2.16. npu  BuIMOJHEHUH  00A3ATENLCTB  TIO
Hactosiemy JloroBopy, B NOpsaKe, OnpeaeaseMom
Paboronmaresniem, ncnonb3oBaTh (GOpMY  OREK/IbI
(CTIOPTMBHYIO,  TPEHUPOBOUHYIO, NAPaiHVIO M
HHYI0), KoTOpylw onpenenser Paboroparens, Oes
BBILIATHI KaKoro-aubo BO3HATPANICHU S
PaborHiKy. Kpome BbITUIAT, HENOCPENCTBEHHO
yKa3aHHbIX B Hactodwem Jloropope (BKIouas, HO
HE OrpaHH4YHBasgCh ')TI/IM-) 3a peEKNaMHupoBaHue
TOBAPOB TPETbUX JIHL (HAMPUMED, CIIOHCOPOB U
napraepos Paboroparens u Komanubt), KoTopbie
nepeumcieHs! B [lpunoxenun 3, a Takxke cTporo u

Ha  YKa3aHHBIX BbILE YCJIOBUSAX  coOnroaath
TpeOoBaHKs, YCTAHOBNEHHbIC APYTUMH A0TOBOpaMH
{KOHTpaKTaMHu, corflale HUsIM K %) ap.),
noanucadHeiMe - PabotonaresieMm ¢ TpeTBUMH

avuamu (CIOHCOpaMHM, MapTHEpaMH W Jp.) B TOM
YWUCHIE MO BOTIPOCAM TEXHUYECKOIO CIOHCOPCTRA,
cornacto [lpunomenusim 2 n 3; PaGoronarens
cornawaercs v npuHumaet  (akr  Toro, 4rTo
PadoTHUK HMEET THYHBIE CIIOHCOPCKHE KOHTPAKThL,

KOTOpbIE ACHCTBYIOT Ha MOMEHT  3alTHOYEHHS!
HACTOSLILETD Horosopa " YKa3aHbi B

Hpunoxenun 4;

4.2.17. B nepuon pedicrsus nacrosmero Jorosopa
PaborHuk npuHuMaeT Ha cebs 0643aTenbeTBo He
HpeANpHHUMATE Mep M0  3aK/HOYEHMIO W HE
3aKJ04aTh € TPETbUMM  JIMLIAMU  TPYIOBBIX 1
FPaXKAaHCKO-ITPABOBLIX  JIOTOBOPOB.  NMPEAMETOM
KOTOPBIX  SiBsieTCs  BbIMOAHeHHe pador  wWuim
OKa3aHHe VOJYr, TaKMX K€ WM  aHAJOIHYHbBIX
byHKLmsaM/  0043aTeNibCTBAM, TPEAyCMOTPEHHBIM
Hacrosuuum  Jorosopom, 0Oe3 roaydeHus Ha TO
NpeBapHTENBHOTO NTUCBMEHHOr0 coryacus
PaboToiaTess, KpoMe Cliyyaer, MpeaycMOTPEHHbIX
pazaeqaom 5 Jlororopa. Ecnn PaborHui He nonyuur
KaKux-1ud0 BO3pa)keHuit B TeueHue 5 (naTH)
paboumnx nHei ¢ nare Hanpasienus Pabortonarenio
MPeABaAPUTEILHONO MUCHMEHHOTO YBEAOMISHMS, TO
corslacue Paboronarensi cuuTaeTCs MOAYYEHHbBIM;

4.2.18. wndopmupoBats Paboropareis o 00X
CHIOHCOPCKHUX. peKIaMHbIX. JIMUEH3HOHHbBIX
JIOFOBOPAX WIH MHBIX aHAJIOTMYHBIX JOroBopax, i
corsiacosatk ¢ PaboToareneM CIMCOK YKa3aHHbIX
aoropopos. Ecin PaboTHuk He nosydurt Kakix-
aubo BospakeHuil B TeweHue 5 (naTH) pabouux
AHel ¢ paThl  HanpasneHus  PaGoroparesno
[1PEABAPUTENLHOIO MUCBMEHHOTO YBEAOMIIEHUS, TO
corslacue PaboTonaresist CHHTASTCS NOSTYHEHHbIM:

4.2.19. Bo Bpems leHcTBua HacTosuero [orosopa
0e3 npeaBapuTeNbHOIO  IHCHLMEHHOIO  cOoriacus

PaboToparens/ Employer

v e

President or persons
representing him;

substituting/replacing or

4.2.16. when carrying out the obligations under the
Agreement, in the set by the Employer order to
wear the Kit (sports, training, official or other).
which the Employer defines, without any additional
payments to the Employee except the payments
expressly defined under the Agreement including
but not limited to, for advertising of third parties
products (for example sponsors and partners of the
Employer and the Team), as specified in
Attachment 3, and to strictly follow the
requirements set by other agreements (contracts.
agreements and others) signed by the Employer
with the third parties (sponsors and partners of the
Employer and the Team) regarding as well the
issues of technical sponsorship, as specified in
Attachments 2 and 3; the Employer expressly agrees
and accepts that the Employee has the personal
sponsoring contracts existing at the moment of the
signature of the Agreement as specified in
Attachment 4;

4.2.17. within the validity period of the Agreement
the Employee undertakes not to take measures in
signing with third parties labour or ¢ivil agreements,
the subject of which shall be providing the same or
similar  services and/or work to  those
functions/obligations, stipulated in the Agreement.
without having a prior special written approval of
the Employer, approval that cannot be unreasonably
denied, save to the provisions of the Article 5
hereof. If the Employee does not receive any
objection within 5 (five) working days after the
sending of the written prior-consent request, the
approval shall be deemed to be given;

4.2.18. to inform the Employer of any personal
sponsorship, advertisement, endorsement
agreements or a similar contracts, and previously
agree with the Employer the list of mentioned
contracts. If the Employee does not receive any
objection within 5 (five) working days after the
sending of the written prior-consent request. the
approval shall be deemed to be given;

4.2.19. not to train teams of any football clubs and
other teams, including national selection teams., not

Paboruuk/ Employee




Pabotozarens, B KOTOPOM HE MOXKET ObITh OTKA3AHO
PaGoTHuky 6Ge3 H0CTATOUHBIX HA TO OCHOBaHWii, He
TPEHUPOBaTh HUKakue (yTOONBHBIE KIYyOLl U
JIPYrue  KOMaWjibl,  BKIIOYAs.  HALMOHAIBHbBIC
cOOpHBIE KOMAHABl, HE NPUHUMATh Y4acTHe HH B
KAKUX CTIOPTHUBHBIX MEPONPHSTHAX, TPOBOAMMBIX
He B CBSA3M C JAeATebHOCTbIO KoMaH/1bl, B KauecTne
I'naguoro tpeHepa. Ecnu PaboTHukK He noaAy4uT
Kakux-nubo  BO3paskeHWd B Tedenue 5 (naTH)
pabounx aHeil ¢ narel HanpasieHus PaGoronarenio
MPEBAPHTEIILHONO MUCLMEHHOTO YBEAOMIICHUS, TO
cornacue PaboToaaress cYnTaeTcs NOAYHUEHHbIM:

4.2.20. ocymecTBRIATh KOHTAKTBL CO CPEeACTBAMH
maccosoii uugopmaimu (CMH) nio cornacosanuio ¢
Ilpesnnenrom  PaGoroparens wm  nwmy  ero
3aMEIAWHUX MM MPpeJCcTaB/IAIOWME  ero
MHTEPECHI, N0 AAEPKUBATD peryTaLmio
PaGoronarens Bo Bpems TNyOJIMYHBIX KOHTAKTOB C
(GyTOoIbHBIMK  OOJNENBILMKAMH, TIPEACTABUTENAMHU
CMH v apyrumu auuamu;

4.2.21. BO3JECPKHBATBECA OT Pa3MEIUCHHS CTaBOK
(IM4HO WM uepe3 TPEeThHUX JIML) HA MaTdu ¢
vuactuem  Komanabi, BKJIIOYAs  CTaBKM — Ha
VMHIAMBHIYATILHLIE HIPOBBIE TIOKA3aTesH WK 001l
pesyJibTaT WU MECTO:
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At o ot b o

HE [OyuaTh KaKMe-THOO BO3HArPaX{IEHMs
(B JICHEXHOM, HaTypajibHOM dopme, B hopme JIbroT
UK TipedMyiiectTs u ap. 6e3 orpaHuueHns) or
MOOKIX  TPETBMX JIML, NPIAMO WM  KOCBEHHO
CBSI3aHHBIE ¢ HEBBLIMOJIHEHUEM MITH HCHAMTCIKAINM

BbITIOJINEHMEM  obs3atensctB  PabotHuka  mo
Hacrosiemy Joropopy:
4.2.23. cobnoaarh ITUYECKUE HOPMbI,

yeradosnennbie FIFA u Poccuiickum dym6oibabiM
COIO30M. a TaK XKe H30erarb HapymieHHH HOPM
MOpPaJIH ¥ HPABCTBEHHOCTH, MPEAyCMOTPEHHBIX
TaKUMH aKTamM, Kak B JIMYHOM JKH3HU, Tak U B
obuiecTBa; He CcOBEpUIaTh [IOCTYNKOB, KOTOPbIE
MOTJIH Obi nospennTh nHTepecam Paboronarens;

4.2.24. we BMEWMBATLCH B PElIEHUE BOMPOCOB,
KOTOPbIC OTHOCATCS K KOMIMETEHIIMU PYKOBOJICTBA
Paboroparend, Binouas (HO He OrpaHHYMBAsCH
ITHM ) BOIIPOCHI OPradu3auMoHHOTO,
KOMMEPUYECKOro u HEKOMMECPUYECKOTro Xapakrtepa, U,
no npocbbe Paboronaress, HeMeeHHo coodmaTh
000 BCEX NMPEANPHHUMAEMBIX KEM-TH60 NeiicTBUSX,

KOTOpblE MOTYT MPUYMHHTL YiuepG HHTepecam
Paboronarens;
4.2.25.  npenocrasute  PaboTomatenio  Komuio

AercTBMTENLHOM TpeHepekoii nuuensun UEFA:

4.2.26.

NpeaocTaBuThL

Paboronarenio nparo wa

to participate in any sports event in his capacity as
the Head Coach without connection to the Team's
activity without a prior written consent of the
Employer, which cannot be unreasonably denied.
within the validity period of the present Agreement.
If the Employee does not receive any objection
within 5 (five) working days after the sending of the
written prior-consent request, the approval shall be
deemed to be given:

4.2.20. to maintain contact with the Mass Media in
agreement with the Employer’s President or persons
substituting/replacing or representing him, to keep
up the reputation of the Employer during the public
contact with the football supporters. the Mass
Media representatives and other parties:

4.2.21. to refrain from placing bets (personally or
involving third parties) for the matches in which the
Team participates. including the bets upon the
individual playing criteria or the whole result or
place;
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.2.22. not to receive bonuses of any kind (money.
natural, in the form of allowances or privileges or
other without limitation) from third parties. directlv
or indirectly related to a non-fulfillment or an
improper fulfillment of the obligations by the
Employee under the Present Agreement;

4.2.23. to comply with FIFA and Football Union
of Russia ethical regulations and avoid violations of
morality and goodness principles described in these
regulations in the private as well as in the social
life; not to commit deeds which could cause damage
to the Employer’s interests:

4.2.24. not to interfere with solving the issues which
are under competence of the Emplover's
Administrative Authority including but not limited
to the issues of an organizational. commercial and
non-commercial nature and. if requested by the
Employer, immediately state about all actions taken
by anybody, which could cause damage to the
“mployer’s interests:

4.2.25. to provide the Employer with a copy of his
effective UEFA Coaching Licens

"

e
4.2.26. to delegate to the Emplo}éer the right for an

Pabotaux/ Employee




HCKIIIOUHTENIbHOE UCTIONB30BaHHE CBOETO
H300paXKEHHs LIS MCTIONB30BAHUS WCKITIOUUTENIBHO
B CBSI3M CO CBOEH [eATEeNbHOCTLIO M B KAueCTBE
padorHuka Pabortoparesis B COOTBETCTBUM ¢
pasaesiom 5 Hacroduero Jlorosopa:

4.2.27. He noaydars CTHMYJUPYIOHIME BBITUIATHL 34
HeoOxomumbtil  pesysbrar Komauzabl o1 /o0bx
TPETbUX JIHL, KPOME BbULIAT, TOAYYAEMBIX 110
JIMYHBIM CTIOHCOPCKMM KOHTPAKTAM 34 JIOCTHKEHUE
ONpedLJICHHOI'O pesyibTara B KaueCTBe I'nagroro
TpeHepa Komanabi:

4.2.28. B nepuoy jeicrTBusa wacroswero Horosopa
W B TEYEHUE 5 (MATH) JET NOCHIE €ro OKOHUYAHUS HE
pPacKpbLIBaTL K HE MCHObL30BATh B CBOUX MHTEpecax
WIH B MHTEpecax TPETbUX JIHL KOMMEPYECKYIO
raliny Paboroparens uau  KOHOUASHUMAIBLHYIO
uHpopmalmo o gesrensHocTH  Paboronarens,
Komanpe, wunenos Komanjabi wWin padOTHHKOB
Paborouarens. Paboronarens obs3an
npenoctaBuTh PadoOTHHKY nepeveHb MHQOpMaLimy,
COCTABJIAIOLEH KOMMEPUECKY IO Taiiuy, u
gkoHpuacHUManbHOH  undopmarmy  Padoronarens
(I'punoxenue 5):

4.2.29. He packpblBaThb CBeHEHMS O (PHHAHCOBLIX
veaoBusx  Hacrosimero  Joroeopa.  a  raioke
(PHMHAHCOBBLIX  YCJIOBHAX  ACATENILHOCTH  YJIEHOB
Komanap! u apyrux paborHukos Paboronarens

Y Ka3aHHbIE OrPAHUUYEHHS HE PACHpPOCTPAHSIOTCS Ha
CHTyaLHH, KOrAa JaHHas MHQOpMalMs B ciydasx,
NPEAYCMOTPEHHBIX  3AKOHOIATE/LCTBOM,  MOKET
ObITb packpbita PaboTHrkoMm 0OaHKy, ayauropam
WL HASIOTOBBIM/MHUTPALIMOHHBIM OPTaHam;

4.2.30. nndopmuposats Padotomatesisi 0 HAIMYHH Y
PaboTHMKa 110 COCTOSIHMIO HA JATY BCTYIJIEHHS B
cwiy  Hacroswero  Jlorosopa  JIOFOBOPHBIX
OTHOLICHUH ¢ TPeTbUMH JIMUAMH, KOTOPbIE MOIYT
sarparusarth nHTepechi Paboronaresns. ¢ ykazaHuem
HX CYLIECTBEHHbIX YCIIOBUI u cpokos jaeHcrsus.
Take  10roBopbi  (KOHTPAKTHI,  COIALLEHMS,
00s3aTENbCTBA U T..0.) yYKa3aHbl B [Ipunioxkenun 6 k
Hacrosiuemy  Jloroopy wm  smnsiores  ero
HEOTBEMJIEMOH 4aCThIO.

4.3. [lepeuensn o0g3aHHOCTE PadorHuka,
vkasanHbtii B nyskre 4.2, nacrosuero Jlorosopa.
He gBiasieTest HedepnsiBaomM. PaborHuk TaKoke
HECET W ApYyrve OO0S3aHHOCTH B COOTBETCTBHE C
HACTOS LM Jorosopom, JIOKYMeHTaMH
PaGorouarenst  (1OBEJEHHBIMM 1O  CREACHMS
Paboruuka), FIFA u UEFA B wactu aesresibHOCTH
Komanasr u COOpHbIX  KOMaHA, a  TaKKe
JeMeTBYIOWHM  3aKkoHoAaTebeTBOM  Poccuiickofi
e repanmi.

™

Yaborogaresns/ Employer

exclusive usage of his image in connection with his
activity only and in capacity of an employee of the
Employer according to Article 5 of the Agreement;

4.2.27. not to receive incentive payments for the
needed result of the Team from any third Parties out
of the bonuses granted by his contracts with his
personal sponsors for the achievement of specific
result as the Head Coach of the Team;

4.2.28. during the validity period of the Agreement
and for the following 5 (five) years after it, not to
disclose or use in his interests or in the interests of
third parties a commercial secret of the Employer or
confidential information about the activity of the
Employer, Team, Team members or the Emplover’s
staff. The Employer shall provide the Employee
with the list of information that constitutes
commercial secret or confidential information of the
Employer (Attachment 5);

4.2.29. not to disclose data regarding the financial
conditions of the Agreement as well as the financial
conditions of the activity of the Team's members
and other Employer’s employees;

Abovementioned restrictions do not apply to the
situations when these informations have to be
disclosed by the Employee according to the
legislation to the bank. auditors or tax/migration
authorities:

4.2.30. to inform the Employer of any effective for
the date of the Agreement’s enactment agreement
relations of the Employee with third parties. which
can affect the Employer’s interests, stating the
merits of such agreements and the validity periods.
The list of the above mentioned agreements
(contracts, agreements, obligations and others) is
outlined in Attachment 6 to the Agreement and is its
constituent part.

4.3.  The list of the Employee's obligations set
forth in par. 4.2. of the Agreement is not
exhaustive. The Employee as well carries out other
obligations in accordance with the Agreement. the
documents of the Emplover disclosed to the
Employee, FIFA, UEFA within the area referred to
the Team’s activity and the National Teams as well
as the effective Russian legislation.

Pabornuk/ Employee




4.4. B ciyyae HEBLINOJHEHUA WM HEHAAIEKALIErO
pbinojiienud  PabotHukoM 1o ero  BHHE
BO3JIOKEHHBIX HA HEro TPYHOBBIX oOs3aHHOCTEN
corslacHo  ycnoBusM  Hactosimiero  Jlorosopa,
Paboronarens nMeeT npaso NMPUMEHSATH
AUCLUHMIUIMHAPHBIE B3bICKAHUS B COOTBETCTBHM C
nepeyHeM M TNopAnAKOM, YCTaHoBJieHHbiM TK P®.
HecmoTps Ha BellleykazaHHOe W BO H30ekaHue
KaKux-inb0 COMHEHUH, 3aKOHOaTeNbCTBO MTanuu,
pernamenTHpylouine goxkymeHtsi  FIFA  Gyayr
SIMHCTBEHHO PUMEHUMBIM MaTep1anbHbIM
MpaBoM K JoOOMY CIIOpYy. BOZHHKAIOUIEMY MEXILY
Croponamu u3 Hactosero Jlorosopa.

4.5. Pabotomarens WMEET MpPaBO  BPEMEHHO
Ha3Ha4yuTh HOBOro I naBHoro Tpenepa Komaunsi,
ecnn PaGoTtHuk no npuurHe 3aboneBanus Wil
TPABMbLI HEe MOMET HUCTOJIHATE CBOH 00a3aTesiheTha,
yeraHomjeHHbie  HacToAwum  [orosopom. 90
{AEeBSIHOCTO) AHelt noapsn u Gonee.

4.6. B Teuense nepeoix 90 aHeit HewcromHeHwms
PaboTHukoM cBOMX off3aHHOCTEH MO npHYMHAM,
yKazaHHbIM B rnyHkTe 4.5. nacrosmero J[oroBopa,
Paboronarens HMeer npaso BO3JI0MKUTH
HCTOMHEeHHE obssanHocTel Pabornuka na tepgoro
nomownuka ['1aBHoOro TpeHepa, ¢ ero cornacus.

4.7. PaGoTHuk cornaimaercs Ha nepejayy ero
NEPCOHANBHBIX  JAHHBIX M  KOMHH HACTOSALIEro
HoroBopa, B ciayyvae HONYH4eHuUs
COOTBETCTBYIOMIEro  TpebosaHus, (HyTGONBHBIM
BIIACTAM M MHbIM Oprasam B COOTBETCTBUH C
NIPUMEHHMbIM 3aKOHOIATEbCTBOM.

S. UCTIOJIb3OBAHUE JIMYHBIX
HEMMYUIECTBEHHBIX ITPAB

5.1. Ha nepuon neiictBus HacTosmero Horosopa
PaboTHuk HacTosutiM paspewaer PaGoromaresio

UCNOJIb30BATHL  HA  MCKJIIOYMTENIBHON  OCHOBe
(BKIROUAs, Oes Kakux-anbo OrpaHMYeHUH,
obHapoioBanme, onybJinKoBanue,
BOCTIPOM3BEICHHE " pacnpocTpaHeHne)
usobpaxenne u ums PaGoTHuka, KOTOpbIe MOTYT
ObITh  3aQUKCHpOBaHBI Ha  MOGBIX  BMAAxX
MATEPHANBHBIX — HocuTeneid  (6ez  kakux-nubo

OTPAHHYCHHUI), OJHOBHAYHO U HCKIIIOYMTEILHO B
CBA3ZH ¢ JearesibHOoCTbio PaboTHuka xak [ naBHOro

TpeHepa KomaHIel B paMkaX — HacTOAIEro
Horosopa, Te. B TeueHwe cpoka ueiicTBUA

TPYAOBBIX OTHOWEHHH 110 HacToseMy Jlorosopy.

5.1.1. BelueykasaHHoe paspemieH’e (nyHkr 5.1
HacTosuere Jloropopa) npHUMEHAETCS TONBKO B

OTHOINCHUK  JIOOBIX  BMAOB  u30BpaxeHuii
(dpororpadumit)  wm  BugCOpONMKOB (Buaeo)
PaGoTHuKa, KOTOpble  TOJAVYEHBI  BO BpeMS

Paboronaresin/ Employer
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44.  In case of the Employee’s non-fulfillment
or an improper fulfillment through his fault of his
labor obligations in accordance with the present
Agreement, the Employer has the right to impose
upon the Employee disciplinary sanctions subject to
the list and the procedure, set by the Labour Code of
the Russian Federation. Notwithstanding the
abovementioned, and for the avoidance of any
doubt, Italian Law. FIFA regulations will be the
only applicable Material Law to any possible

dispute  between the parties regarding the
Agreement.
4.5.  The Employer has the right to temporary

appoint a new Head Coach of the Team in case if
the Employee due to his illness or an injury cannot
carry out the obligations stipulated by the
Agreement for 90 days in a row or for a longer
period.

4.6. For the first 90 days of non-fulfillment by
the Employee of his obligations due to the reason
mentioned in par. 4.5 of the Agreement. the
Employer has the right to impose the Emplovee’s
obligations upon first assistant of the head coach of
the Team at his consent.

4.7. The Employee agrees to submit his personal
data and a copy of the Agreement in case of such a
requirement, to the football authorities as well as to
other bodies in accordance with the applicable
legislation.

S. EXERCISE OF PRIVATE NON-PROPERTY
RIGHTS

5.1. During the validity period of the Agreement the
Employee hereby permits the Employer to
exclusively use (including without limitation public
disclosure. publishing. reproduction and
distribution) the Employee's image and name.
which can be fixed on any kind of mediums
(without limitation), in connection with the
Employee’s activity solely and exclusively within
the framework of the present Agreement and as
Head Coach of the Team, i.e. in coursc of his
employment hereunder only.

5.1.1. The above mentioned permission (clause
5.1 hereof) applies only to any kind of
pictures(photographs) or shootings (videos) of the
Employee. which are taken during the Emplovee’s
performance of his labour functions hereunder.

i

/

PaboTur/ Employee
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ocywecTsreHus PaboTHuKoM TPYAoBOR (yHKUHH
['nasnoro Tpeuepa Komampi 1o HacTogiemy
Horosopy, npu yciaoBum 4TO Takue H30OP@DKEHMS U
BH/IEOPOIMKH CBSI3aHbI ¢ JIeATebHOCTBIO KoManap!
W coOMIoeHbl KAK MHHHUMYM JBa YCIIOBUS H3
HIDKETIC P HHCICHHBIX

(a) M300paKeHWe UK BHACOPOJUK SICHO YKa3biBaer
Ha TO, 4YTO PaboTtHiuk aplisiercst [ IaBHbBIM TPEHECPOM
Komawnabi, ¢ ykazanuem umenn Paborhuka;

(b) Ha w300paxkenun win B BHAcoponuxe Paborhuk
n3o0paxeH B odpuumanbHOH FxunKUpoBre KoMaHbi;

(¢) w3o0paxkeHue WIK BHACOPOJMK € Y4acTHeM
PaborHuka COACPHMUT TOBAPHbIH 3HAK
PaboTonaress.

Ykazannoe pazpeniende (nyHkT 5.1. HacToswero
Jlorosopa) He pacrpocTpaHseTcs Ha
MOCTAHOBOYHbIE WK 3aKa3Hbie/ PeXKMCCHPOBAHHbIC
Porocbemky W WM BHAEOCBEMKY, BiJirouas (GoTo
WIM  BHIAEO, CO3LAHHBIE [l KOMMEPHECKOro
HCTIOUL30BAH U,

5.1.2. Jiioboe ucnonbzopanue H3o0paskeHue, HMEHU
win  ronoca  PaboTHHKa B COOTBETCTBUM ¢
BhilIEYKA3aHHbIM  pa3pelicHeM B peksaMe
PaBorouarens WM €ro CroHCOPOB JOJKHO ObITh
npeasapurensbHo  onodpero  Paborhukom.  Eciwm
Paboroparens He TIOJTYYHT Kakux-1160
BOZPAKEHHH B TeueHue 5 (ngtH) padouux AHEH ¢
Aarbl HaripasieHns PaboTHHKY npeaBapuTesibHOIO
MHCLMEHHOTO  VBEJIOMJIEHHSI,  TO  corjiacue
PadOTHHKA CUUTACTCS MOJIYHEHHbIM.

5

5.1.3. BhieykazanHoe paspeiedue (nyHkr 5.1,
HacTosiero Jlorosopa) Moxer ObITh UCTIONB30BAHO
HerocpeneTeeHHo PaboTonaresieM Win MOXET ObITh
nepenado Pabortopartenem TpeTbuM JiMuam  Oe3
JONOJHUTENIbLHOMO  cornachs  Paborauka H o 0e3
BBITLIATHI PaGoTHuky KaKoro-nnbdo
BOSHATPAMKIACHHS, Kpome BbITLIAT,
HEMOCPEACTBEHHO  YCTAHOBJIEHHBIX  HACTOSILIUM

Joropopom. PaGoTHuk pospken  Obith  3apanee
npoundopmuposad  PaGoroparenem o takoii

aepeaade YKasaHHOro paspelieHus TPeThHM JHHLaMm,

52 FHecmoTpst Ha BbILIECH3NIOKEHHOE,
ienonb3opanne  Paboronarenem  u3o0paxenud,
aMeHn Wi rojioca  Pabornuka xak  [naBHOro
Tperepa Komany, He A0JDKHO CKasbiBaThes Ha
JAUUHOM W/ WiH npOQECCHOHaNbHOM  UMMIDKE/
penyrauun Paboruuka 8 CMH (nanpumep, Ho he

orpaHHYMBasChH ITHM, 3afpeieHo paspeliath
Kakomy-jinbo CIOHCOPY Him napTHepy
HCNoNb30BaTL  w3o0paxenuwe  Paborhuka  Ha

Padoroparens/ Employer

acting as the Head Coach of the Team, provided
that the picture or shooting of the Employee is
related 1o the Team’s activities and at least two of
the following conditions are met:

(a) it is expressively mentioned in the
respective picture or shooting that the Employee is
the Head Coach of the Team with identification of
Employee’s name;

(b) the picture or shooting depicts
Employee in the Team’s official uniform;

the

(¢) the picture or shooting of the Emplovee is
marked with the Employer’s trademark.

The above permission (clause 5.1. hereof) does not
apply to the posed or ordered/directed picturing
and/or shooting, including those pictures and videos
for commercial uses.

5.1.2.  Any use of Employee’s image, name or
voice under the above permission in the advertisings
of the Employer or its sponsors is subject to prior
approval of the Employee. If the Employer does not
receive any objection within 5 (five) working days
after the sending of the written prior-consent
request, the approval shall be deemed to be given.

5.1.3. The above mentioned permission (clause
5.1 hereof) can be used directly by the Employer or
can be delegated by the Employer to third parties
without obtaining an additional consent of the
Employee and without paying the Employee any
reward, except the bonuses expressly stipulated by
the present Agreement. The Employee should be
informed by the Employer in advance about such
delegations.

52 Notwithstanding the abovementioned, the
Employers use of the image, name or voice of the
Emplovee as Head Coach of the Team, will not
affect  the  personal  and/or  professional
image/reputation that the DEmplovee has in the
public media (as for example but not limited, it is
prohibited to authorize any sponsor or partner to use
the Employee’s image within/with respect to
tobacco, politics, religion, alcohol and/or sexual

L¢]
£
1
{

Paboruux/ Employe
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APOJYKHHUH W B OTHOUICHUN ’1‘;1.63{(&,
MOMUTHYECKON W PENTUIMO3HON  IeATeNbHOCTH,
anKorons W o WIM  TOBApOB/YCIYI  CEKCYalbHOro
Xapakrepa. B TOM YMCJAC B OTHOCHIIMXCS K HUM
TOBAPHLIM 3HAKAM W JIPYTUM MarTepuaiam).

B nononveHue ¥ cornacHo yeiaoBusSM, YKa3aHHbIM B
NYHKTE 4.2.16. HaCTOALETO Horosopa,
PaGoronatens wuMeeT HCIIIIOUMTENBHOE — TIPaBO
CBA3BIBATL M300paxeHue, uma U ronoc PaborHuka
kak I'nasnoro tpeHepa Komanab! co cnoHcopamu u
napraepamMy  Paboronarens wnu  Komauawi. U3
3TOTO CAEHAYET, UTO Joboe APYroe UCnosib30BaHKe
PabGoronarenem wu300paxeHus, WMMEHHM W rojioca
PaGoTHuka ®/ win ero olOpasza, BbIXOASUICE 34
COrylacoBaHHbie npeliesibl, OyaeT MNpuU3HABATHCA
HapyUEeHHEM HaCTOSIIETO Horosopa.
PaGoronarens npunHumaer Ha cebs 00s3aTeNnbCTBO
COOOIWMTL O  JaHHBIX  OrPaHHYEHMIX  Ha
UCTIONH30BAHME  M300paKeHUss, MMEHM W Trojioca
PaboTHuka Bcem CBOMM COHCOpaM W MapTHEpaM, a
TAKKE YCTAHAB/IMBATH TaKWE OrpaHUueHUs B
CITOHCOPCKUX M MAPTHEPCKKUX COTNAIICHUIX.

5.3. BullieykasaHHoe paspetieHue
pacnpocTpaHaeTcs Ha TEPPUTOPUIO Beero mupa (6e3
KaKux-JIH60 orpaHHueHHi1), " Oyner

NEHCTBUTENIBHO B TEYEHWE Mepuoja AelcTBus
nacrosuiero Jlorosopa. Takum obpasom, nroGpie
marepuanbl/ HOCUTENIH, CO3JaHHbIE B TEYEeHME
BBHIIEYKA3aHHOrO MepHoJa B COOTBETCTBUM C
YKa3aHHbIM paspeuieHueM, MOTYT ObITh
MCTOJIB30BaHbl HCKIIOYNTENBHO B TIEPUO, AEHiCTBYS
Hacrosutero  Jlorosopa. [Tlocne npekpaineHus
HacToswero Jloroopa Paboromarens mosikeH
MpeKpaTuTh JiH0O0Ee MCMOJIb30BaHHE H306paXKeHM,
UMeHH MM ronoca PabGoTHuxa, a  Taioke
YHMYTOXHUTL BCE MATEPHATBbHbIE U 3JEKTPOHHBIC
HOCUTENM ¢ WU300paOXKEHHWEM  WIM  TOJIOCOM
PaboTHuka.

5.4. Npenocrasnennoe no Hacroswemy Jlorosope
paspellieHne pacnpoCTpaHiseTCs Ha BCe CpesicTBa
CBI3H W KOMMYHMKalLMM W Ha BCE HOCHTENH
MHD)OPMAIMU, NMOMUMO NPo4ero (B NPHMEHUMOIT
HACTH) HA TENEBMACHWE, MOOHIILHBIC CEPBUCHI.
KOMITBIOTEPHBIC HIPhI H hoTOrpad uu.

Bo wusbexanune wenopasymenuii, CTopotsi 0co6o
orosapupatior, uto Pabotomatens wHe Oyger
HCTIONB30BATh BbIUEYKA3AHHBIE OOBEKTHl JIMUHBIX
HEUMYIIECTBEHHbBIX npan PabGothnka B
Kapukatypax ¥/ HWIH MyJbTQUIBMAX, a TAKKe B
3BYKOBBIX WM KOMMBIOTEPHBIX aHanorax o0es
NpeABAPHUTENBLHOrO [UCBMEHHOIO cornacus
PaGoTHuka H COIJIacHO OTPaHHUYEHUAM,
YCTaHOBNEHHBIM HACTOALIMM JIOTOBOpPOM.

Paboronarens/ Employer
o

i

content as well in related trademarks/other

materials).

as

Additionally, and as specified in clause 4.2.16
hereof, the Emplover will solely be entitled to link
the Employee’s image, name and voice to sponsors
and partners of the Employer and the Team as Head
Coach of the Team. Consequently. any other
exploitation of the Employees image, name. voice
and/or likeness carried out by the Emplover bevond
the aforesaid limits will be considered as a breach of
the Agreement. The Employver undertakes to
communicate the limitations on use of Employee’s
image, name and voice by the Employer. as
stipulated herein, to its sponsors and partners, and
implement the same limitations into its respective
sponsorship and partnership agreements.

5.3.  The above mentioned permission applies
within the world-wide territory (without any kind of
limitation), and shall be effective during the validity
period of the Agreement. Thus  any
materials/mediums, produced within the above
mentioned period under the stated permission. can
be used unlimitedly during their effective period.
Upon termination of the Agreement the Emplover
shall cease any kind of using the Employee’s image.
name or voice and destroy all the materials and
carriers of Employee’s image or voice. whether
digital or physical.

54. The given under the present Agreement
permission applies on all kinds of communications
and all kinds of information mediums, including but
not limited (in the applicable part) to the television.
mobile services, computer games and photos.

For the purpose of avoiding any misunderstandings.
the Parties shall especially agree upon the fact that
the Employer shall not use the above listed subjects
of private non-property rights of the Employee in
caricatures and/or animated movies as well as in its
sound and computer analogues without a prior
written consent of the Employee and within the
limitations specified in the present Agreement.
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5.5. B nepuon jaelicteus nacrosuuero Jlorosopa
PaboTHuK He MOXET nepenaBarh TPETHHM JIHLAM
AHAJIOTMUHBIE PA3PELLCHUAM TEM, YTO OIHCAHbI B
nacrosiem paspene 5 Jorosopa (nosHocTsio wiv
HACTUUHO) Oes APEABAPHTE]IbHOTO coracust
PaboTonarens., B MOJYYEHHH KOTOPOrO HE MOXKET
ObiTh OTKa3aHO HeobocHoBaHHO, Ecnn PaboTHuk ne
HOAYHUT KAakux-au00 BospakeHuit B TeueHue 3
(matu) paboumx JAHEH ¢ p#arbl  HanpaBieHHS
Paboroparento npeaBapuresibHOro MUCBMEHHOTO
YBEAOMJICHUS,  TO  corjacue PaGoronarens
CUHUTACTCH MOJYHEHHBIM.

5.6. PaGotuuk coxpanser 3a coboi mnpaBo
nepenasath  0€3  FIPE/BAPUTE/BHOTO  COTMacHs
PaGorojarenss npaBo Ha WCNONB30BAHHE CBOETO
n300paxeHuss B KauyecTBe OTAENbHO  B3ATON
3HameHurocT  0e3  Kakobi-nubo  ¢cBA3M ¢
3aKJHOUYEHUEM HACTOSLIETO Horoeopa,
Paboroparenem W nnm Komannoil. Bo uzbexanue
BO3MONMHbIX  pasHormacuit  CTopoHsl  0co6o
Ol"()BElpl*leclK)’l". yr1o JHOGI)[G JIMYHBIC
HEUMY LLECTBEHHDIE npasa paboTHIKa, HE
YKa3zaHHbIC B pasacre 5 u HHBLIX TNOJOXEHMIAX
HacTosiero  JloroBopa, 0oCTAlOTCS B MOSHOM
pacnopsokennd  PaGoTHuka  (kpome  cliyuaes,
VKasaHHbIX B nyHkre 5.7, Hacrosimiero orosopa).

5.7. PabotHuk obsa3yercs iie 3aK/iHo4aTh A0TOBOPSI
(KOHTPAKThI, COMNAWEHMS W T.J1.) HA NPOUBIKEHHE
TOBApPOB  (paboT, VCIYT), KOHKYPHPYIOIWHX C
TOBapaMu (paboTamu, YCIYTaMu) CrHOHCOPOB M
naprHepos PabGoronarens, KkoTopble yKazaub B
Hpunoxennn 3k Hacroswemy  [orosopy.
YKazaHHOe OrpaHuueHue He TIPUMEHSeTcs K
AOFOBOpAaM  (KOHTPAKTaM, COIJIALIEHMSM MW T.JL),
KoTopeie  Obuu  3akmouennl  PaGorHukom ¢
TPETLHMH JIMLAMH 10 TMOANMCAHUS HACTOSIIETO
Horosopa. o uem Paboronarens Obin Haynexalmum
obpasom npu nojiHcanun Hacrosiero orosopa B
cooTBeTCTBHM ¢ nyHkTom 4.2.16  Hactosiuiero
Jorogopa.

6. OBSBATEJIBCTBA PABOTONATEJISA
6.1. Paboroparens ods3yerest:

6.1.1. CBOEBPEMEHHO BBIIIAYMBATL 3aPAbOTHYIO
nAaary M JONOJHUTENBHBIE  PeMUH  (OOHYCHI).
VCTAHOBJICHHbIC HacTOoAW KM Zl() roBOpoOM Wi
JAPYPHMH  JOKYMEHTaMH,  COCTABJICHHBLIMH B
NUCLMEHHOH opme ¥ noanucanHbiMi CTopoHamu:

6.1.2. no 3anpocy PaboTHuka obecrieunrts ero 1 ero
KOMaHJy CKayTOB HEOOXORHMbIMH MAaTEPUabHO-
TEXHHYECKHMM  CPEACTBAMM  JUISE  BbINOJIHEHUS
padoThl No HacToawemy Jlorosopy:

Padoroparens/ Employer _

3.0, During the validity period of the present
Agreement the Employee cannot delegate to third
parties a similar permission to the one mentioned in
this Article 5 of the Agreement (fully or partially),
without a prior consent of the Employer, which
cannot be unreasonably denied. If the Employee
does not receive any objection within 5 (five)
working days after the sending of the written prior-
consent request, the approval shall be deemed 1o be
given.

5.6.  The Employee reserves the right to delegate
without a prior consent of the Employer the right to

use its image as an image of a separate celebrity
without any connection to/with the Agreement's
signing, the Employer or /and Team. For the
purpose of avoiding any kind of misunderstandings.
the Parties shall especially agree upon the fact that
any private non-property rights of the Employee,
not mentioned in Article 5 and rest of the
stipulations of the Agreement, shall remain fully at
the Employee’s disposal (except the cases.
stipulated by par. 5.7. of the present Agreement).

57.  The Employee is obliged not to sign
agreements (contracts, agreements, etc.) aimed at
promoting the products (works, services) competing
with the products (works, services) of the sponsors
and partners of the Employer which are those
specified in Attachment 3 hereto. This prohibition
does not apply to agreements (contracts, agreements
or others) which were signed by the Employee with
third parties before signing the present Agreement.
and about which the Employer was properly
informed at signing the present Agreement in
accordance with par. 4.2.16 of the present
Agreement.

6. EMPLOYER’S OBLIGATIONS

6.1.  The Employer undertakes the following:

6.1.1. to pay timely the salary and additional
bonuses stipulated in the present Agreement or
other documents set up in written form and signed
by both Parties;

6.1.2. to provide the Employee and his scouting
team with necessary logistical resources to

accomplish the work under the Agreement as may
be requested by the Emplovee;

Pabornuk/ Employee
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6.1.3. obecrieunpars ycioBus i 6€301acHOro u
spdexrnsroro Tpyaa PaborHnka, obopynosath ero
pabouyee MeCTO B COOTBETCTBMM C MpaBujiamMu
OXPaHbl TPYIA W TEXHUKH 0E30TACHOCTH:

6.1.4. 3uakomuTs PaboTHuka ¢ npaBuwiIaMH,
NOJIOKEHUAMY  (PErNaMeEHTaMi) O  CIOPTHBHbIX
COPEBHOBAHUSIX. YCIAOBUAMM IOTOBOPOB
Paboronarenst co crnoHcopaMmu (napTHepamu). ¢
PEIJIAMOIATENSMH, C OPraHu3aToOpaMy CIIOPTURHBIX
MEpPOTPUATHI B YacCTH,  HEMOCPEJACTBEHHO
CBA3AHHON ¢ TPYAOBOM AesTeNbHOCTHIO PaboTHuka
no Hacrosiuemy Jlorosopy:

obecneynTs PaGoTHika  3a  cuer
CNIOPTUBHOM PKUTTHPOBKOH,
o0OpyioBaHWEM W WHBEHTApeEM,
APyruMu MaTepHabHO-TEXHHYECKUMHU
cpeacteaMu, Heobxoaumbimu  PabGoTauky  mis
BbIMONHEHNWs TPYAOBOH [JEATEIBHOCTH COMIACHO
HOpMaM, ycTaHOBJiIeHHbIM PaboTtonarenem, a Taike
NOJIEPKMBATD YKa3aHHbIE IKMUITUPOBKY,
o0opy/0BaHME,  UHBEHTap, M CpPeAcTBA B
COCTOSIHWH, TIPUTOAHOM TS HCTIOJIb30BAHUSL;

6.1.5.
PaGoTonarens
CTIOPTHBHBIM

6.1.6.  obecneunts  AMuHOE  (NEPCOHATLHOE)
MeJMIMHCKOe cTpaxoBaHue Paborhuka wu  ero
CYNpyru B CTPAXOBOH KOMIAHMM C  BbICOKOI
penyTtauueil, cTpaxoBaHHe pUCKa BPEMEHHOH Iin
CTOMKOM yTpaThl TPYAOCNOCOOHOCTH (MOJHOCTHIO

WJIM B 44CTH), KaK Ha Bcel teppuTtopun Poccuiickoii

Menepaumn, Tak u  3a ee npejgenamu.  Jlo
BBILIEYKA3aHHOMY cTpaxoBanuio PaboTHuK wiH ero
cynpyra (Kak [OpUMEHMMO) Oyaer  sBIATbCS

BbIrOAONpUOdpeTaTesiem,;

6.1.7. necTH 3a CBOH cHeT Pacxojbl Ha TOJYUYEHHE

(opopmnenue)  Paboruuky — paboueii  Bu3BI/
paspewends  Ha  paGoTy, HEOOXONMMBIX if
ucrnonHenus Hacrosiero JloroBopa, a Takke

pacxoapl Ha nojiyueHue (odopMaeHHe) BH3BLI Ui
cynpyru PaGotHuka. Ecau PaGorHux w/ unu ero
cynpyra opopMaT yka3aHHYIO BM3Y 3a NpeaesiamMu
Poccuiickoii ®ecpaepauuun, Pabortomatens o0013aH
KomItleHeuposaTh PaboTHUKY npoH3BEeHHBIE UM
pacxonbl Ha MONYYEHWE BHU3bI HA OCHOBAHHH
NOATBEPIKAAIOWMN AOKYMEHTOB. MPEAOCTABICHHbIX
PaGoTonatemo. [Tpn orom PabGoroparens nosmken
BO3MECTUTL PabOTHHKY CTOMMOCTL pacxojoB Ha
MONYYEHHE BBILIEYKA3aHHOH Bu3bl B py6iisax
Poccuiickoii Depepauun no Kypcy,
YCTAHOBACHHOMY Lenrpansiom baHkom
Poccuniickoii ~ Memepauun  ans  MHOCTpaHHOI
BAMOThI, B KOTOPOH TIOHECEeHbI pacxonbl, HAa JCHb
MPeloCTABICHHA PaboTuukom IOKYMEHTOR,
NOATBEPKAAOIHX NPOU3BEACHUE PACXO/IOB;

Paborogareas/ Emplover

e o

6.1.3. to provide for conditions of a safe and
efficient work of the Emplovee, to fit up his
working place in accordance with the rules of
labour protection and safety arrangements:

6.1.4. 1o make the Emplovee acquainted with the
rules, directives  (regulations) on  sports
competitions, provisions of Employer’s contracts
with  sponsors  (partners). with  advertisers.

organizers of sports events in a part directlv linked
to the labour activity of the Emplovee under this
Agreement;

6.1.5. to provide the Employee at the costs of the
Employer with sports equipment, sports facilities
and inventory. other material and technical means
necessary for the Employee to fulfill his working
activity in conformity with the standards set up by
the Employee as well as to maintain the said
equipment, facilities, inventory and means in the
state suitable for use;

6.1.6. to provide for personal medical insurance of
the Employee and his wife with the reputable
insurance provider, insurance to the Employee
against the risk of temporary or permanent loss of
labour ability (total/partial). on the territory of the
Russian Federation as well as abroad. The
Employee or his wife (as may be applicable) will be
the beneficiary on the above-mentioned insurance:

6.1.7. to bear the costs for getting (issuance) of the
working visa/working permit for the Emplovee
necessary to implement the present Agreement as
well as costs for getting (issuance) of the visa for
the Employee’s wife. Should the Employee and/or
his wife issue the above-mentioned visa bevond the
territory of the Russian Federation, the Employer
shall reimburse to the Employee the incurred
expenses to issue the above-mentioned visa on the
basis of the supporting documents, submitted by the
Employee. At that the Employer shall reimburse to
the Employee the costs for the issuing of the above-
mentioned visa in Russian Rubles in accordance
with the exchanging rate established by the Central
Bank of the Russian Federation for the foreign
currency, in which the expenses were made as of
the date, on which the Emplovee submitted the
documents confirming the costs incurred:

PaboTHuk/ Employee N\
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0.1.8. B mepuon geiicteHg Hactoduiero Horosopa u
Juis uenei HaJIEXKALLErO BBITIOJTHEHUS
00s3aresibeTB  (HAnpagieHus B CiyxeOHbIC
KOMaHIUPOBKH MO ykaszanuasm Paboroparess) no
Hacrosumemy [lorogopy npenocrapnstb PaboTHHKY
Mo ero 3arnpocy aBuabuIeTbl Kareropmumv «OuzHec-
Kjace»:

6.1.9. B nepron nedicTeust Hacrosiero [lorosopa

eXeMecIuHo BLITIAYUBATE PabGoruuiy
JIOTIONIHUTEILHYIO  [1ON1aTy  3a  [POXKMBAHUE B
ropose  MockBe B pasMepe, OKBHBAJIEHTHOM

14 286,00 empo npu crapke HIDI 30% wnn
11 495.00 eppo ripu craske HIIDJT 13%:

6.1.10. obecneuurs
rnpedpiBaHust B

PabGoTtHuky BO BpeMs ero
Mockse — ans cayxebHoro
HCTIONB30BAHUS ABTOMOOWIIB MOBLILLIEHHOM
KOMMOPTHOCTH (¢ BOAWTENICM, TOBOPSIUKUM Ha
OJIHOM M3 HHIKCYKA3aHHBIX SI3bIKOB, B CIACAYIOLEM
ropsKe npuopuTeTa: WUTANBSIHCKW SI3bIK
(NpHOPHTET HOMEP OJMH) MJM MUCMAHCKUH SA3bIK
(MIPHOPUTET HOMEP JIBA) MM AHMIMACKHH  g3bIK
(ITPHOPUTET  HOMEP TpM)} B  COOTBETCTBHM €O
crioHcopekum  cornamenuem  Padoromarens. Bee
pPACXoibl, CBSA3AHHbBIE & HCH0JIH30BAHNHEM
YKA3aHHOro  aBromoOuist  PaboTHHKOM, Hecer
Padoronarens:

6.1.11. obecneuwrs PaborHuky s ¢irysxeOHOrO
MCTONB30BAHKS MOOMILHBIM Tesie(poH cepuu iPhone
UHTEpHET-TNanwer cepun iPad ¢ nogkmoveHHbIMA
yeayramu  WHTepHeT M MOOWIBHON cBsszu. Bee
PACXO/bt, CBSI3aHHBIC c UCMOSIb30BAHUEM
YKa3aHHbIN YCTPOHeTB, Hecer PaboTonaresis;

6.1.12. obecneunrs PaborHuky u ero cynpyre
BU30BYIO MOLIEPIKKY

6.1.13. oprannzosars 11 PaborHuka
HHAMBU/YAlIbHBIC YPOKH PyCCKOTO $3bika B oduce
Paborhuka. a Ttaloke npenocraButs PaboTHuky
nepeBoAUnKa, Koropwlii  Oyaner  pabotarts ¢
PalOTHHKOM Ha TMOCTOSHHON OCHOBE, BK/IOUas
(QyTOOJILHOE [10Jie W Pa3fieBaNKH, M KOTOPbIH
3AKAIOUMT  COTJIALICHHME O  HCPA3MNALICHHU B
OTHOWEHHU Becell HHpOpMauMu, KOTOpas CraHeT
eMY M3BECTHA (B OTHOLIEHMH TOTO. 4TO OH YBUINT i
VCIABHUNT),

6.1.14. obecneunrs PabOTHHKY WHAMBHAYAJIbHOE
opucHoe nomeweHue, rae OyaeT pacriojararbes
pabouee  MeCTO,  MeCTe  HaxOKIEHHs
HenTpastisHoro oduca Paboronarens:

ero

6.1.15. 3akpenuTs 3a PaboOTHHKOM MEPCOHANILHOIO
ACCHCTEHTA, KOTOPLIF OYIET BbITIOJIHATL NTOPYHEHMS
TOIBKO PaboTHHKY:

Paborouarens/ Employer

6.1.8. during the period of the Agreement’s

duration and for the purposes of appropriate
tulfillment of obligations (business trip assignment

on the instructions of the Employer) under the
Agreement to provide the Employee upon his
request with the business class flight tickets;

6.1.9. for the validity period of this Agreement the
Employer shall pay to the Employee additional
monthly apartment rental fee which equals €
14,286.00 if PIT is 30% or € 11.495.00 if PIT is
13%:

6.1.10. 1o provide the Employee during his stay in
Moscow and for official use a vehicle of enhanced
comfort (with the driver speaking any of the
following foreign languages but in the foliowing
priority order: Italian (first priority) or Spanish
(second priority) or English (third priority)) in
accordance with the sponsorship agreement of the
Employer. All the costs related to the use of the said
vehicle by Employee are borne by Employer:

6.1.11. to provide the Employec for official use
with the mobile phone of the serie iPhone and with
the Internet board device of the serie iPad with the
Internet and Mobile communication services. All
the expenses related to the use of the said technical
devices by Employee are borne by Employer:;

6.1.12. to provide the Empioyee and his wite with
the visa support;

6.1.13. to organize for the Employee at the
Employee’s office individual lessons of the Russian
language and provide him with an interpreter who
work continuously with the Employee also on the
pitch and in the locker rooms and who will sign a
specific NDA about all he will listen and see:

6.1.14. to provide to the Employee with the
personal office room where his workplace will be
located in the place where is the central office of the
Employer located;

6.1.15. to assign to the Employee a personal
assistant that will be assisting only the Employee:

1
Y

PaGotHuk/ Employee T
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6.1.16. BO3AEPKUBATLCA OT JIIOOLIX BbICKA3bIBAHMIA,
KOTOpblE MOFYT TNPHYUHUTE BpEll HHTEpecam
PaboTHuKa (MIMYLLECTBEHHBIH Bpel, a Taloke yiuepo
JEJIOBOH H/MIHU CIOPTHRHON penyTauun);

6.1.17. npenocraButh PaboTHHKy (npu Hajiu4uu
jassku o1 PaborHuka) 3a cuer Paboroparens Ha
Kaxcablii MaT4 OTOOPOYHBIX W (DUHANBHBIX CTanui
Yemnuonara mupa no ¢yréony FIFA u UEFA
EBPO ¢ yuactuem Komanipi, Ha Kaxcabiii mard
Kybka kougenepaumii ¢ yuactuem Komaunpl, a
TAKIKE HA KaIIbiH MEKIYHAPOAHBIH TOBAPHIICCKUM
maty ¢ yuactuem KomaHibl, e€ciay Takue Maryu
NPOBOJSITCS B 1iepuos  JeliCTBUA  HacTogilero
Horosopa (#a moOoii U3 BblleyKa3aHHbIX MaTueii):

- He Oonee 4 (uyeTwipex) BXOAHBIX OHIETOB
Hausbicwieit kareropun (VIP) u He 6onee 2 (aByx)
BXOJHBIX OWJIETOB MEPBOH KaTeropu;

- He Oosiee | (0HOTO) NMPOMNycKa HAa aBTOMAIIHHY

PaGothnnk u Paborogarens BhpaBe yBEJIMYUTH
BbLILICYKA3aHHOE KOJIMYECTBO BXOIHBIX OUNIETOB U
NPONYCKOB  HA  aBTOMANIMHY 10  B3aUMHOMY
COracuio;

6.1.18. B nepuon neiicteus Hactosuero Jlorosopa
B B TeYeHue 5 (NaTu) NeT nocsie ero npexpameHus
HE PacKphIBATL CBEACHUS O ()MHAHCOBBIX W APYrUX
yenoBugx Hacrosigero Jloroopa, B TOM 4ucie o
pazmepe 3apaboTHoii TUIaThI, GonycoB,
KOMNEHCAMH W UHBIX Bbiiar, 00 YCIoBHAX
pactopxenus Jlorosopa, 06 ycnoBusx paboThl
TpeHepekoro wraba Komanasl, 0 npemocrapieHny
PabotHuky moObIX J0XOHOB B  HATypaibHOI
BeJIMYMHE, 00  YCJIOBHAX,  H3NOKEHHbIX B
npuioxeHun K Hacroswemy loroopy u T.o. B
mobom  caywae. Paboroparens He  Brpase
pasraamarh mo0y10 HHGOPMALMIO 10 HACTOANIEMY

Horosopy. kpome Toil, KoTOpyio CTOPOHbBI
COrjacoBajli  O3BYUYMTHL  CPEOCTBAM  MAaccoBOH
uHpoOpMaumMu  npH  opPULMANLHON  Tpouesype

nonnucanus Hacrosiwiero Jlorosopa. Vkasauuwie
OTPAHMUCHUS HE PACTIPOCTPAHSIOTCS HA CUTYALIMU,
Korga  fmaHHas  uHdopmamms B chayuasx,
NPeayCMOTPEeHHbIX  3aKOHOIATENbCTBOM,  MOMKET
ObiTh packpeita PaGotogatenem 6aHky, ayauTopam
WJIH HANOrOBBIM/MUIPALIMOHHBIM OpraHaM;

6.1.19. PaBoronaress
o0s3aTenncTRa

HECET  TaKxe
B COOTBETCTBHHU ¢
Horosopom, HMIIEpaTHRHBIMHU
pocemiickoro 3AKOHOAATENILCTRA 0
3AKOHOAATENLCTROM Wranum, a
noxymentamu FIFA, UEFA u PaboTonaress.

npyrue
HACTOAMUM
HOPpMaMH
Tpye,
TaKKe

6.1.16. to refrain from any statements able to
damage the Employees® interests (material damage
as well as damage to business and/or sports image):

6.1.17. for every match of the Team in qualification
and final stages of FIFA World Cup and UEFA
EUROQO, for every match of the Team in FIFA
Confederations Cup. for every international friendly
match of the Team, if mentioned matches which are
held during this Agreement (for any of mentioned
matches), provide to the Employee (at the
Employee’s written request) at the Emplover’s
costs:

- no more then 4 (Four) tickets top categorv (VIP)
and no more then 2 (Two) tickets 1™ category:

- no more then | (one) car pass:

Based on mutual agreement the Emplover and
Employee have the right to increase above
mentioned quantity of tickets and car passes.

6.1.18. during the term of this Agreement and for
five (5) years after its termination not to disclose
any details regarding the financial and other
conditions of the Agreement, including salary.
bonuses. compensation and other payments. terms
and conditions of termination of this Agreement.
working conditions of Team’s coaching staff.
provision to the Employee income in-kind value.
any conditions set out in Attachments hereto. etc.
In any case, the Employer can not disclose any data
from this Agreement, except information which the
Parties have agreed to announce to the media during
official procedure of signing of this Agreement.
Abovementioned restrictions do not apply to the
situations when these informations have to be
disclosed by the Employer according to the
legislation to the bank, auditors or tax/migration
authorities; .

6.1.19. the Employer bears also other obligations
in accordance with the present Agreement. in
accordance with the mandatory labour legislation of
the Russian Federation, Italian Law and other
documents of FIFA. UEFA and Emplover.

Pabotuuk/ Employee
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7. YCJIOBUA TPYIA PABOTHHUKA

pexum  pabouero
nydicrom |4

7.1, PaGorHuKy VCTaHOBMEH
BPEMEHH B COOTBETCTBHH €
nacrositero Jorosopa.

7.2.  PaGoroparenr u  PaborHux  A0SKHBI
corjiacoBarb MW [JIAHUPOBaTE Ha CKEMECAYHO
ocHoBe chiy:keOHble Komanauposku PabotHuka B
npenenax  Poceuiickodl  depepauun wu 3a  ee
npefesiaMi 19 Ueseil  BBITIOSIHEHUS  TPYJOBLIX
olszarenseTB, a PaGoTHMK, B CBOK Ouepelb,
00s3aH BbIE3KATD B TaKHe Cﬂyﬁ(ﬁ!GHblE
KOMAHAMPOBKH, KOra Takue  KOMAaHAWPOBKH
HETNOCPEACTBEHHO cBa3anbi C BLINTOJHEHHEM

oostzaHHocTH [J1aBHoro Ttpenepa. B cnyuwae, ecnu
CropoHsl COrNAacoBLIBAIOT cnykeGHY0
KOMaHAHPOBKY B npenenax Poccuiicko#
denepaunn, a rakke 3a npeactamu Poccuiickoli
denepannn, PaboTonarerb ornJiauupaer/
BO3BMELIACT pacXxolbl 1O  TIPOE3RY K MECTy

Ha3HA4YeHUs W OOPaTHO, Ha pa3MEelleHHE, 4 TaKoKe
MHbIE PAcXObl B COOTBETCTBMM € 3aKOHAMMH U
WHBIMH HOPMATHBHO-ITPABOBBIMH aKTamuy
Poceniickoit @enepaumn,

7.3. PaboTHHK WMEET NPaBO  Ha  SKEroLHbii
OIUIAYMBAEMbIH OTIYCK TPOIOIDKHTENLHOCTLIO 28
KasieHaapHbix  aHel.  YuurbiBas  0cOGEHHOCTH
tpyaoBoil pynxunn PaboTtHuka uM Ha OCHOBaHUM
yacti Bropoil cratbu 348.10 TK PO PabGorHuxy
[PeNOCTaBISETCs JONOJHUTEbHBIH O1aunBacMblii
OTHYCK MPOJIOSBKHTEIBHOCTHIO 4 KANEHAAPHBIN AHS.

7.4. B nononxexne, PaboTHUKY fpejiocTaBiseTes
OTTaYMBAEMbIF  OTIYCK B COOTBETCTBHM ¢
I'pahukom OTITYCKOB, YTBEPAKAAEMbIM
IlpesupeHrom, B nepuoa, korga v Komanjsl HeT
MaTueil (TOJIBKO B HMEPHOJI MENKCE30Hb);

8. 3APABOTHAM IIJIATA

8.1. 3apabornas nuata PaboTHHKA N0 HACTOSALIEMY
Horosopy onpenensercs ciaeayloumnm odpasom:

810, Cymmapras 3apaborHasi fuiara
{(noipkHoCcTHOM oknan) Paborthuka 3a nepuon ¢ 24

supaps 2014 ronpa no 25 wons 2014 ropa
cocrapnser 4 574 59543 (uerpipe MWIIHOHA
OATBCOT  CEMBACCHT  HETBIPE  TBICSYH  NATHCOT

Aesswocto nste Espo 43 uewra) Epo (nocne
viepxanus Paboronarenem, KOTOpbIH SBASETCS
HAJIOrOBBIM ~ @reHTOM B COOTBETCTBHM €
sakonoiarenncteom  Poccuiickoit  Denepaunn,
HADJI unu npouszBeseHMs WHBIX V/ISpPKaHH. B
COOTBETCTBHH ¢ 3aKkoHoAarenbeTsom Poccniickof
Menepanuii).  Ykasaudas  3apoborHas  (uiara

Padoronaress/ Employer

7. LABOUR CONDITIONS FOR THE
EMPLOYEE

7.1. The Employee’s work pattern is set out by par.
1.4 of the present Agreement.

7.2. The Employer and the Employee shall agree
and schedule on a monthly basis the Employee’s
business trips within the territory of the Russian
Federation and outside it for the purpose of carrying
out of the labor obligations, the Employee in his
turn is obliged to go on such business trips when
such trips are related to his role as the Head Coach
of the Team. If the Parties shall agree on a business
trip within the territory of the Russian Federation as
well as outside the territory of the Russian
Federation, the Employer shall pay/reimburse the
costs of travel to the destination and backwards,
accommodation and other miscellaneous expenses
in accordance with the legislation and other
regulatory legal acts of the Russian Federation.

7.3. The Employee has the right for an annual
paid leave of 28 calendar days. In consideration of
the characteristics of the Employee’'s working
function and under Article 348.10 Part 2 of the
Russian Federation’s Labour Code the Employee is
given an additional annual paid leave of 4 calendar
days.

7.4. In addition. the Employee is given a paid
leave in accordance with the Leave Schedule set by
the President, when the Team does not participate in
matches (during off-season periods only).

8. SALARY

8.1. The Employee’s salary under this Agreement
determined as follows:

8.1.1. The cumulative salary of the Emplovee
(position salary) for the period from 24 January
2014 to 25 July 2014 equals € 4,574,595.43 (four
million five hundred seventy-four thousand five
hundred ninety-five Euro 43  cents) (after
withholding by the Employer, who is a tax agent
under the legislation of the Russian Federation. of
the PIT or any other statuary deduction required to
be made by the Employer in accordance with the
legislation of the Russian Federation). Consequently
the salary shall be paid net of taxes under the
Russian laws. This salary shall be paid as specified

Paboruuk/ Employee
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BbIIJIAYMBACTCA BBIMJIAYUBACTCA B COOTBETCTBHH CO
caenyoumm rpadukom:

1) 219 580,56 Espo HerTo (32 nepuon ¢ 24 no 31
siupaps 2014 rona) — no 05 deppans 2014 ropa;

2) 731 935.29 Espo HetrTo (32 espans 2014 roga)
— 10 05 mapra 2014 rona:

3) 731 935.29 EBpo Hetro (32 MapT 2014 roaa) — 1o
05 anpens 2014 ropa:

4) 731 935.29 EBpo HeTTO (32 anpens 2014 ropa) —
1o 05 mas 2014 rona;

5) 731 935.29 Espo Herro (3a maii 2014 roga) — 1o
05 umions 2014 ropa;

6) 731 935.29 Espo Hetto (32 wionk 2014 ropa) —
1o 05 wons 2014 ropa

7) 695 338.42 Espo uerto (3a nepuon ¢ 01 no 25
uions 2014 ropa) — no 05 asrycra 2014 ropa;

8.2.1. T'onosas 3apaGorHad nnara (IO/KHOCTHOM
_oknan) Pabornuka B mepuon ¢ 26 wons 2014 rona
 ‘5 no naty ucredeHus cpoka Jlorosopa cocrasisier

7 000 000 (cemp Mmuaanonos) Espo 3a kaxasiii roj

" (nocae  ypepxauus  PaGotonaTenem, KOTOPBI
SIBJIETCS HAJIOTOBBLIM areHTOM B COOTBETCTBUM C
3akonojarenscTBom  Poccuiickoit  denepauuu,

HIA®JT winm npousBeleHus MHBIX yAepKaHH. B
COOTBETCTBUH ¢ 3aKOHONATENbCTBOM Poccutickoii
Denepaunn). Takum obpaszom, 3apaboTHasi miara
BLIIUIAYMBACTCSE 32 BBLIYETOM  HAJIOTOB B
COOTBETCTBUM € 3aKOHOJAATENLCTBOM Poccuiickoii
®enepaunn. YkazaHHas roiosas 3apaboTHas nnata

BhIJIa4MBaeTcs 12 (ABEHHAJLATHIO) pPaBHBIMM
niarexamu,
PabGoTonarens BBITLIaYHBACT PaboTHuky

3apabOTHYIO MAaTy HE Mo3dAHee 5 4Mcia KauJioro
MeCALa, CJEAYIOIEro 3a OMJauydBacMbiM MECILIEM
no_ Kypcy, _ycramasiauBaemomy IE  P®

Ha.

MOCAEIHUH 1eHb ONJIAYHBAEMOT0 MeCsA. )

Hns ueneil BuinmaTe YCTaHOBJIEHHOIT 3apaboTHOR
TIaThl M ApPYrMX  BBIILIAT 1O HACTOALIEMY
Jorosopy. Pabotnuk  obszyercs  oTKpBITH
pyonesbiii cuet u cuet B EBpo B Ganke, YKa3aHHOM
Pabotonatenem. u coofwuts paGoromaremo o
TaKMX cHeTax.

BosmosxHas kypcosas pasHuua o0CTyKMBAIOLIErO
Gania, HeoOXomuMBle pacxonbl Ha KOHBEPTALUIO
CYMM H HX nepe4MciicHHE Ha OaHKOBCKUI cuer
PabGoTHuka 3a pybex, OIIa4UBAIOTCS
PaGoronatenem CBEpX  YKa3aHHOTO  pa3mepa
AO/DKHOCTHOTO  OKJIaga 3a 12 Mecsues noche
NOANUCAHMA Croponamu eXKEMECHYHOro

AOTIOHUTENLHOTO COrIAWEHHS, B KOTOPOM TaKkKe
yeraHoBieHnio  (thuxcauuu)
pyonsx

noanexuT
nojay4yaemMoii B

cyMMa

3apaboTHOM  mnaThi,

in the following schedule:

1) 219.580.56 Euro net (for the period from 24 to 31
January 2014) — not later than 05 February 2014:

2) 731,935.29 Euro net (for February 2014) - not
later than 05 March 2014;

3) 731,935.29 Euro net (for March 2014) — not later
than 05 April 2014

4) 731.935.29 Euro net (for April
than 05 May 2014:

5) 731,935.29 Euro net (for May
than 05 June 2014;

6) 731,935.29 Euro net (for June
than 05 July 2014;

7) 695.338.42 Euro net (for the period from st to
25 July 2014) - not later than 05 August 2014:

2014) — not later
2014) — not later

2014) - not later

8.2.1. The annual salary of the Employee (position
salary for every 12 month) during the period from
26 July 2014 to to the expiry date equals
€ 7,000,000.00 (seven million) per annum (after
withholding by the Employer, who is a tax agent
under the legislation of the Russian Federation. of
the PIT or any other statuary deduction required to
be made by the Employer in accordance with the
legislation of the Russian Federation). Consequentlv
the salary shall be paid net of taxes under the
Russian laws. This annual salary shall be paid in 12
(Twelve) equal instalments.

The Employer shall pay the salary to the Employee
not later than on the fifth day of the month.
following the paid month at the rate set by the
Central Bank of the Russian Federation on the last
day of such paid month.

For the purpose of getting the stated salary and
other payments under the present Agreement. the
Employee undertakes to open a settlement account
in roubles and an account in EURO in the bank.
advised by the Employer and to inform the
Employer of such accounts.

The possible difference in the rates of the stated
operating bank. the applicable costs for the
amounts’ converting and their transfer to the
settlement bank account of the Employee abroad
shall be covered by the Employer by an extra
amount not being a part of the annual salary per 12
months after signing by the Parties of a monthly
additional agreement where as well shall be fixed
the amount of the salary in roubles, including all the
possible additional payments, r{ewards and bonuses

Pabotnux/ Employee D v
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BKJIIOYAS BCC BO3BMOMKHBIE NOTIATHIL, TIPEMHH u
OOHYCHI B 110sib3y PaborHuka.

Padorosatenb npuHumaer na cebs 0093aTeNbCTRO
3a CBOM cuer Hectw Bmecto PaborHuka o0bie
pacxonpt Ha suinnaty HA®I g orvomenun moboli
BbITO/IbL, NOJyuaeMoi PaboTHUKOM 10 HacTosEMy
Horosopy (kak To: onnara KBapTHpa. aBTOMOOMI,
ABHADMJIETOR 1 T.J1. ).

8.2. B nepuon peicrBus Hactosuero Jlorosopa
PaboTHuK wnMeeT npaBo Ha MOJyYeHHE TrpemMii
(OOHYCOB) 10Ciie YIePKaHHs HANOroB (HETTO) 3a
venewHoe  Bbictyiienue  Komanabpt  kak B
TOBAPHLIECKHX, TaK W B O(QUUMANBHBIX MaTdax H
MEPOTIPHSITHIX. PaGoroparens 00s3yeres
Bbillla4ynBaTh PabotHuxky npemun (Hownycsl) 3a
AOCTHIKEHUE WTOrOBbIX CIIOPTUBHBIX PE3YJIbTATOB B
COPEBHOBAHMAX, B KOTOPLIX yuacTeyer Komanaa.

Boleykazanubie  npeMuim
pasMepe, OUpe/ie/IeHHOM B
nacrosuiemy Lorosopy.

BBITUIAYHBAIOTCS B
Npunoxenuwn 7 «

BbITJIAYHBACTCS
PaborHuky nocnie  yaepxanus

B rTeueHue |5 jaHed nocne
3aBEPLUCHMSE  COOTBETCTBYIOWIEro — Marda MM
MEPONPUATHS, 10 HWroram kotoporo PaborHuk
noyunt npaBo Ha npemMuo (OOoHyc). Ykazanuas
npemust (OOHYC) BLINAAYMBAETCS MOCNIE VACPHKAHUS
BCEX  HaNOroB  # cOOpPOB,  B3bIMAEMBLIX B
COOTBETCTBHM ¢ 3aKOHOAATEeNbCTROM Poccuiickolt
Genepatimi.

Jhodas nIpeMust
Paboronarenem
HAJIOrOB  (HETTO)

(Oonyc)

8.3. Bee rulatexxn, Haumchsemble PaGoTHHKY B
COOTBETCTBHMYU C YCOBMAMM HacTosawero Jorosopa

(nocae ynepwanus HIADII B coorBercrsun ¢
sakoHoaaresbcTBoM  Poccuniickoil @enepauuu) u
OCYUIECTBIISIEMbIE B COOTBETCTBUU &
jakoHoaarenbeTBoM  Pocculickoli  ®enepaumu  u

TpeOOBAHMAMI  POCCUMCKMX HAJIOFOBBIX OPraHoB,
BKIOYat0T 8 cels BCe HANOTH, INPUMEHWUMBIC I8
TAKHX BBITLIAT B COOTBETCTBHM ¢
3AKOHOMATE/ILCTBOM BenuKOOpUTAHUN M, €CNU JTO
neodxoauMo., Uranuu wim Uselinapuu,

Takum obpa3zom, Padoronarens HeceT
OTBETCTBEHHOCTH 3a MIGGINT HAMOTOBbIE
00sI3aTE/ILCTBA,  BOBHUKAIOUIME W3 IUIATexKed,
IPHUHTAIOLIHXCSH PaGortHuky no HacTosiemy
JloroBopy. M ecnu  HAJOrOBBIE  Opraubl
BesmkoGpuranun,  HWranunm  wnn Betinapiv

norpedyior o1 PaboTHuka kakue-iubo AeHEKHbIE
CPeACTBa B K44eCTBE HAJlora, yAepkaHus, nedef,
WTpaHLIX CaHKUMI, NMPOUCHTOB HIIH JPYTUX BUIOB
HAJTOTOBOH OTBETCTBEHHOCTH B pe3viibrare BbHLIAT,

Paboroparens/ Employer

in the Employee’s favor.

The Employer undertakes to pay. instead of the
Employee, at its expenses all PIT on the
Employee’s benefits under the Agreement (such as
flat. car, flight tickets, etc.).

8.2. During the validity period of the Agreement
the Employee shall be entitled to a net pay bonus to
reward success by the Team both in friendly and
official events and matches. The Employer shall pay
to the Employee net bonuses for achieved results of
the Team in sports competitions.

Above mentioned bonuses shall be paid as set out in
Attachment 7 hereof.

Any net pay bonus shall be paid by the Employer
within 15 days following completion of the event or
match which earns the bonus. Such bonus shall be
paid net of taxes under the Russian laws,

8.3. All the payments accrued to the Employee
in accordance with the conditions of the Agreement
(after withholding PIT under the legislation of the
Russian Federation), include all taxes applied to
such payments in accordance with the legislation of
United Kingdom or, it needed, ltaly, or Swiss and
made in accordance with the Russian law and
requirements of Russian tax authorities.

Consequently, the Employer will be responsible for
any tax liability derived from the payments to be
made to the Employee. pursuant to this Agreement.
Should the United Kingdom and/or the ltalian
and/or the Swiss tax authorities request from the
Employee any amount as tax, withholding,
surcharge, sanction, interest or any other tax
liability, as a result of the payment arising from this
Agreement, the Employee shall be entitled to claim
these amount to the Emplover.

Paborunk/ Employee
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BOHMKAIOWMX M3  HacToswero  Jlorosopa.
PaboTHuk BnpaBe nNOTpeOOBATH BHILIATY TaKUX
JICHEXHBIX cpeacTB oT PaboToarens.

Paboronarens obszyeTca KOMNEHCUPOBATD
PaboTHuky B nosnHoM oObeme mmiobGbie yOBITKH,
npuunHenHsie  Pabotomarenem B pesynbrate
HeHaanexalero MCTIOSTHEHMSI 0053aTeABCTR
Hanorosoro areHTa B Poccuiickoit ®enepauuu,
owHbOK B pacyerax M [OpU  yAEPHKAHUU
NPUMECHUMBIX HANOroB B Poccuiickoii Menepaiiuu.

9. PACTOPXXEHME JOT'OBOPA

9.1. Paboruuk BnpaBe B n06oe BpemMs B
ONHOCTOPOHHEM TOPSIAKE PaCTOPrHYTh HACTOALIMIA
Horosop, nanpaBuB PaboTonaremo nucskMeHHOE
yBEAOMJICHHE, Oe3 BbITUIATH Kakoh-1160
KOMMNEHCALMH, M0 MEJULHHCKHM  OCHOBAHHAM,
MOATBEPHKIEHHBIM TIPOCTHIM MEAULIMHCKIM
3AKTIOYEeHHEM 110 BLIOOPY PaboTHuKa.
Paboronatens, Takum 06pazom, NOATBEPKAAET, YTO
OH  [PUMET, MEIMUMHCKOE  3aKiOYeHHE H
AOKYMEHTBI, NpeacTaBieHHble PaboTHukOM, H YTO
Paboronatens He Oyner u He Bnpape TpebOBaTH OT
PaboTHMKa NPOXOXKASHHS MEAMUMHCKON NMpoBepKy
WM TPeGOBATL MPeAOCTABIEHMS OTIOJIHUTENBHBIX
MEIWLIMHCKUX JOKYMEHTOB [UIsl TOATBEPIKICHHUS
npobnem co 310poBbeM PaboTHuKa.

Besi ykasanwas Beinie madopmaums Gymer cTporo
KOH(PUACHUMANIBLHON, W TIPeAHA3HAYATHECS TOJIBKO
ans llpesunenta P®C 3a  uckioyeHueMm  Toii
upopmauuu, B oTHOWEHUM KOTOpoi CTOPOHBI
MMHCLMEHHO 3aKJIIOYAT COrJIalIeHHe O PasrlalleHuH.

92. B ofmeH Ha MpaBo OJHOCTOPOHHErO
pacTopkenus Jloropopa, ycTaHOBIIEHHOE B NTYHKTAX
9.1. Hacrosero lororopa, PaGoTtuuk He Brpase
34KJJ04aTh TPYAOBOH JOrOBOP B KAYECTBE NIABHOIO
TPEHEPa KOMaH/Ibl B TEYEHWH OJTHOrO roja C JIaThl
Takoro  pacropkexus  (manee —  «flepmon
NPHOCTAHOBJICHHS AeATEJILHOCTH).

9.3. B cayuae HecobmoaeHus PaBoTHMKOM
ﬂepnoaa MPHUOCTAHOBJIEHUS ACATEJIBHOCTH,
Pabotonatens Bnpase nortpeGoBatk oT mHero
BbITUIATHI KOMITEHCALMM B pasMepe OJHOH roaosoii
3apa0oTHON nnatel PaboTHuka 3a nocienuuii 10

Aatki pacTopxkeHus roa aevcrausa Jloroopa.

9.4. FEenu
pacTopruyTh

Paboronatens npumer  pereHue

HACTOALMIA Jlorosop B
ONHOCTOPOHHEM TIOPSAKE [0 MCTeHYEHHA CpoKa
heiicteus.  PaGoTomarens JomKeH  BBIMIATHTD
Paborhuky 3apaboTHyio nnaty u npemun (6onycei),
NpHYHTAIOLIMECS €My Ha [aTy pacTOpKEeHUs, a
TAKOKE KOMMEHCALMIO 32 JOCPOYHOE PacTOpIKEHHE
Horosopa, cymma KOTOpOIl crianpiBaeTcs U3

Yabortoaarens/ Employer

The Employer undertakes to compensate in full the
Employee with damages and losses inflicted by the
Employer’s improper fulfillment of its duties as a
tax agent of the Employee in Russia and the
mistakes in calculating and withholding of the
applicable Russian taxes.

9. AGREEMENT’S TERMINATION

9.1. The Employee at any time has the right to
unilaterally terminate the Agreement, by written
notice to the Employer. without paying any
compensation to the Employer because of healthy
reasons, certified by a simple medical declaration of
a doctor chosen by the Employee.

The Employer hereby expressly agrees to accept the
medical declaration and documentation provided by
the Employee and therefore the Employer shall not.
and shall not be entitled to, require the Emplovee to
undergo any medical check or to provide additional
medical documents to confirm Emplovee’s health
problems,

All such abovementioned informations will be kept
strictly confidential and only for use by the
President of RFU, out of those that the Parties shail
mutually agree in written form to share.

9.2. In consideration for the unilateral termination
right, set under par. 9.1 of the Agreement. the
Employee shall not conclude any labour agreement
as senior team coach in one year after the
termination date (hereinafter referred to as the
“Holdup Period™).

9.3. If the Employee should not respect the Holdup
Period, the Employer has the right to the
compensation equals one annual salary of the
Employee for the last year before termination of this
Agreement.

9.4. If the Employer decides to terminate the
Agreement unilaterally before the termination of its
duration, the Employer shall pay the Emplovee all
of the salaries and bonuses pending at the date of
termination of the Agreement plus a compensation
for early termination of the Agreement consisting in
an amount equals to all of the salaries and bonuses
due to the Employee from the date of termination

PaGoTHuk/ Employee
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3apaboTHOH  marel 1 npemuit  (Gouycos),
nojanexaltpx  Beiviate  PaboTHuky ¢ farhi
pactopaeuus Jlorogopa no 25 wmwoas 2018 roxaa
(nanee — «Kommenmcanmm»).

Hu  npu  kakux  oOCTOsITENILCTBAX — pasMep
KOMIIEHCALIHH B pesyJibTare BO3MOMCHOIO
pactopxenus Hacroswero Jorosopa He Moxer
OblTb  MEHbIIE  CYyMMbl,  MOJIyvaroliencs B
PE3YJbTATE BhiuMTaHust U3 cymmbl 32 574 59543
(TpHALATD  [IBa MWUIMOHA NSTLCOT  CEMbHECHT
YETHIPE THICAYN MITHCOT JAEBAHOCTO NisTh EBpo 43
ueHta) EBpo HETTO CYMMbI HETTO. BbliUiayuBaemoii
PaboronaresiemM B KauecTBe 3apadOTHOI MnaTbi W

KOMIEHCALIME, 38 HCKJIKOUYCHHEM !'lpCMViﬁ
(GonycoB), o J1aTbl Npeinonaraecmoro
pPacTOpPKEeHHMA.

9.5. Pal0oTHHK WMEET TMpaBo  pacTOPTHYTh

Hacrosiit  [orosop B ciydae CYmECTBEHHOTO
HapyweHus co croponst Paboronarens. B rakoM
cnyuae Jaboronaresib  JIODKEH  BbIMJIATHTH
PaGorHuky 3apaborHyio naarty v npemuu (GOHYCHI),
NONOMKEHHBIE eMY Ha AaTy pactopkenus Jloroopa,
a TaloKe KOMINCHCALUIO, YCTAHOBJCHHYIKD NMYHKTOM
9.4. Hacroswero [lorosopa.

9.6. B mobom citydae OIHOCTOPOHHETO
PACTOPHCHMUS HACTOAUIETO Horosopa,
Paboromarens nosokeH  BbinuiatHts - PaboTHiiky
3apaboOTHYIO  fjary W npemMun  (OOHycChI),

NPUHHUTAIOWHECS eMY Ha JaTy pacTOPMKCHUS,

Q7 B mobom  chayuae  OJHOCTOPOHHETO
pactopskeHmst Hactosiuuero Jloropopa, Horosop
CUMTAETCSt  PACTOPIHYTBIM € JaThi MOJYUYECHUS

;'lp}/l‘Oﬁ CTL)pOHOﬁ NHUCbMEHHOIO YBCHOMJICHUS O
PACTOPKEHHH.

9.8. Bo3moxnass KypcoBas pazHuLia
obcnyxkupatoiero 6aHka, HeoOXOAHUMbIE PacXob

Ha KOHBEPTALMIO CYMM 1 HX TIEPEUHCIIEHHE Ha
OaHKoBCKHIT  cuer Yabdorduka  3a pybew,

onraunBatores Padoronarenem.

9.9. YkaszaHHble B HacToAweM pasgene 9 cymmbl

JOJDKHBLE  ObiTh  BBIIAYEHBI  1I0CHAE  VAEPIKAHUS
HAIOIOB,  NPUMEHMMBIX B COOTBETCTBHU ¢
jaKoHoAarenseTsoM  Poccuiickoli  ®enepauny

(HeTTO) B TeyeHue 15 jaHel ¢ aaThl pacTOP:KeHUs
Jlorosopa.

9.10. PabGoroparesis  o0A3yeTCd  NPEHOCTaBUTD
PadorHiky no ero TpeboBaHMIO ceprudrKaT u/ vnu
JIOKYMEHTBL, NOATBEPXKAAIOUIME JIOObIE HANOTOBbIE
viaepxanus 3a 2014, 2015, 2016, 2017 w/ unn 2018
(bHHHHCOBbiQ 'OJibE.

Padoronarens/ Employer

untit 25 July 2018 (hereinafter referred to as the
“Compensation”).

Under no circumstance, the Compensation resulting
from the anticipated termination of this Agreement
shall be under the figure that results from
subtracting from 32.574,595.43 (thirty two million
five hundred seventy-four thousand five hundred
ninety-five Euro 43 cents) Euro net, the net amount
paid by the Employer for salary and compensation,
excluding bonuses, until the date of this
hypothetical termination.

9.5. The Employee has the right to terminate the
Agreement as a result of the Employer’s material
breach of contract. In such a case the Employer
shall pay the Employee all of the salaries and
bonuses pending at the termination date plus the
compensation set under par. 9.4 of the Agreement.

9.6. In case of unilateral termination of this
Agreement, the Employer shall pay to the Employee
all of the salarics and bonuses pending at the
termination date.

9.7. In case of unilateral termination of this
Agreement. the Agreement is considered terminated
since the date of receiving written termination
notice by the other party.

9.8. The possible difference in the rates of the stated

operating bank, the applicable costs for the
amounts™ converting and their transfer to  the

settlement bank account of the Emplovee abroad
shall be covered by the Employer.

9.9. The amounts stipulated in art. 9 shall be paid
net of taxes applicable under Russian law within 15
days following the termination date.

9.10. The Employer shall provide the Employee. if
requested. with the certificate and/or documents
certifying any iax retention regarding the fiscal vear
2014, 2015, 2016, 2017 and/or 2018.

PaborHuk/ Employee P
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9.1, Obe CropoHbl NPU3HAIOT, YTo
BLILICYKA3AHHbLIE CYMMB! M YIIOMSHYTBIN Criocod ux
OruIaThl SABHSKOTCH cnpaBeIJinBbiMH H

000CHOBAHHBIMU JUISt paspeieHns ioboro cropa.
06e CropoHnl Takke 00S3YIOTCS HE OCTapHBaTh B

KakoM-i11ibo opraHe, a Takwe He [BITaAThCd
OTMCHUTD WJIH ABHYJIHPOBATHL TMOJOKEHUA
HacToOALICro ,B;O roBopa 1o KaKOMY-J1 ubo

OCHOBAHUIO. KPOME TeX, KOTOpbIE MPeaycMOTPEHS]
B HacTosmeM Llorosope.

9.12. Jlanusiii paznen 9 ssnsercs cywecTBEHHBIM
yenoueM Hactosiero JloroBopa, 6e3 BKIIOYEHHS
Koroporo Hactoawuii  oropop wue Opi1 Obl
NOAMUCaH.

9.13. Tlo ucreuenmno cpoka NeHCTBUS HACTOSILEro
Horosopa wunu B ciiydae ero  AOCpPOYHOrO
pacTopKenus, PaboTHuk 0bsA3aH BEPHYTb
PaboToaareio BCIO JOKYMEHTALMIO U UMYILECTEO,
npuHanekane Paboronaremo W Haxosimecs y
PaboTHnka B CBS3M C BbINOJNHEHUEM HM CBOMX
ciykeOHbIx 00s3aHHOCTEl, a TakKe BEpPHYTh BCe

JEHEKHbIE CYMMBI, NpeJCcTaRNsIoIne
3210J12KEHHOCTD PabGorhuxa, ecIu Takue
3a10JDKCHHOCTH  OYyT MMeTh MecTo Ha  jary

pactomxenus orosopa.

10. TFAPAHTHM ¥ BOSMEIEHUE YIIEPBA

101, Ha Paboruuka
pacrpoCTPaHsaOTCsl  BCE  JIBFOTHI,
KOMITEHCALMKH,  YCTAHOBJIEHHbIE
3aKOHOJATEeNbCTBOM  Poccuiickoii  ®enepauum.
PabdborHuk MOJICHKHUT BCEM BUIAM
rOCYJApPCTBEHHOIO COUMABHOIO U MEJULIMHCKOTO
CTPaxoBanusl Ha nepuoa JelcTBUS  HACTOSLIENO
Jlorosopa B yactu, npUMEHUMON K PaborHuxky.

NMOJIHOCTBLIO
rapaHTud u
HEUCTBYIOLMM

10.2.  YObitku, npuuuHenHsie PaGoromaremo
neficTBusMu wan Gesaeiicteuamu PabGoTHuka win
HaobOpPOT, NOAJIEKAT BOIMELIEHHIO B COOTBETCTRUM
¢ 3aKOHouarenbcTBOM Poccuiickoit ®enepaumu. Bo
n3demanue  Kakux-nubo  pasHoriacil, oGble
yObITKH, BO3HUKaIOUIME u3 pe3yaLTaTOR
BLICTYIICHNS  HaLUMOHaLHONH  cOOpHON  KOMAaM D!
Poccun o dyrbony, ne Bozmewarores nu npu
KaKuX o0CTOATENbCTBAX.

11. ClTOPBLI CTOPOH

11.1. Tlpamo orkaswiBasce or IOPUCIHKLIH,
KOTOpas MOKET OBITH TIPUMEHUMA, TOObIE Crophi,
BBITEKAIONIHE M3 HACTOSAUIETO llororsopa, nmojgnexxar
paspewienuio (i) Komuterom 1o cratycy urpokos
(FIFA) B nepsoii uncranumu n (ii) CropTHBHBIM

PaGoronarens/ Emplover

9.11. The above amounts and method of payment
both Parties declare as fair and just for the
settlement of any dispute and both Parties undertake
not to dispute in front of any authority or to attempt
to denounce or annul for no other reason other than
those. and only those. mentioned in the Agreement.

9.12. This art. 9 constitutes an essential and
determining factor of this Agreement, without it the
present document would not have been executed by
the Parties.

9.13. Upon the end of the validity period or in case
of a pre-term termination of the Agreement. the
Employee undertakes to return to the Employer all
the documents and property owned by the Emplover
and appearing to be in possession of the Employee
for the purposes of his work obligations fulfillment.
as well as to regain all the monev amounts
appearing to be the Employee’s debts in case if such
exist for the date of the Agreement’s termination.

10. GUARANTEES AND DAMAGE
COMPENSATION

10.1. Al allowances, guarantees and
compensations set by the effective legislation of the
Russian Federation shall fully apply to the
Employee. The Employee is subject to all kinds of
state social and medical insurance for the period of
the Agreement’s validity in the part applied to the
Employee.

10.2.  Damage caused to the Emplovee by the
Employer’s acting or non-acting and vice versa is
subject to reimbursement in accordance with the
legislation of the Russian Federation. For the
avoidance of any doubt any damages or loss arising
from the “A™ Team results should not be
reimbursed under any circumstances.

11. DISPUTES BETWEEN THE PARTIES

I1.1. Any dispute concerning this Agreement wil
be resolved, expressly waiving any jurisdiction that
may correspond, (i) by the Players Status
Committee (FIFA) in first instance and (ii) in appeal
by the Court of Arbitration for Spg}'t (CAS) based in

PaboThik/ Employee
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apOurpaxHbim  cynom 1. Jloszawna, Ilselinapus
{CAS) B anenisuMoHHON WHCTAHLIMM, B COCTaBe
[aHEe/Hn M3 TPEeX ap61«1TpOB B OGOMX HMHCTAHIIASX,

BCE pasOUpaTeNnsCTBA  OCYILECTBIAIOTCA B
COOTBETCTBHH ¢ NpoLEecCyaibHbIM
3aKOHOATENbCTBOM [Ligefitiapuu 4
PETTIAMEHTHPY FOLIHM K JOKYMEHTAMMU FIFA,

IIPUMEHHUMbIMHK K ﬂlOGOMy BO3MOMXHOMY CHIOPY.

[1.2. B cnayuae cniopa no Hacrosuuemy Jloroopy,

HACTOA UM CTOpOHbI corjianiarorest, HTO Cnop
6)"![8'1‘ paspeiier B COOTBETCTBMM W COINIACHO

rnpoueccyasbhoMy npapy Ilsefinapun (rae »ro
npumennmo) W Pernamedty FIFA no crarycy u
repexo/iaM HIpoOKoE.

L lLi3 Hacrosimmii pazaen 11 SBJSETCS
CYLUECTBEHHbIM W ONPEAESAIOWMM  YCIIOBHEM

Jorosopa, 6e3 kotoporo mauHbiit JloroBop He Gbui
obr nioarivicad. CTOPOHBI HE MOLYT CCbIIATHCS Ha
€ro HEACHCTBUTENILHOCTL WM TpebOBaThb WHOTO
MopsiAKa paspeLeHus Cropos.

12. OCOBBIE YCJIOBU S
COTPYJHUYECTBA CTOPOH
(BeTynaer B cuiy ¢ 26.07.2014)

12.1. B rpenepckom iwtabe KomaHab nomMumo
camoro PaborHuKa Ha nocTosHHol OCHOBE JODKHO
OblITh HE donee OJIHOFO MHOCTPAHHOIO
crietpanueTa, npuraameHsoro  PaborHukom (B
MCIJTIOUUTEbHBIX CJIYUasX U 110 COMJIacoOBaHUIO ¢
Paboronarenem — He boJiee ABYX).

l")’)

il C'I"OpOHb] FaApaHTUpyoT  BKIIKOUCHUHE B
'l'pt)HCpCl\’Hﬁ wrad JABYX pOCCHﬁCKHK TPECHEPOB.

sbiOMpaembix PabOTHMKOM M3 CAMCKA KaHAWJATOR

(He wmeHee 5-6  KaHLMAATOB), NPEMIOKEHHbIX
Paboroparenem.
PaGoronatesb  rapaHTHUpPYET, UTO  VBOJBHEHMHE

HICHOB TPCHEPCKOIro wrrada KOMaHibl MOXeT ObITh
OCYUHIECTBIICHO TOJILKO C NpeARapHTENBHOIO
cornacus PaboTHuKa WK ¢ €ro HHULMATHBE,

1230 AnMuHUCTPaTUBHBI  (BCNIOMOraTelibHbIH)
nepconan Komanne onpenensiercs Paboronarenem
¢ YYETOM MHeHus PaboTHiika.

124, B ponunnenun  PaborHuka  Haxoawres
crapuie  Tpesepst  COOpHBLIX  KOMaHj -
MONOAeKHOM  cOopHobi  (U-21) ¥ rOHOWIECKHX

cbopubix  (U-19, U-18, U-17, U-16, U-15). K
KoMmretTeHnn PadoTHuka OTHOCITCS clieayouine
BOMPOCKL, CBA3AHHbIC ¢ ykazanHbiMu COOpHbIMME
KOMaM1aMu;

12.4.1. corgacoBaHue 3aKIOYCHUN, U3MEHCHHS |
[NpEeKpallicHusd TPYUOBLIX JOTIOBOPOB CO CTapuIiMy

PabGoroparens/ Employer

et 7

Lausanne, Switzerland, both in the form of a Panel
of three arbitrators, both proceedings according to
the Swiss procedure law and FIFA regulations
applicable at any possible dispute.

11.2. In case of dispute under the Agreement the
Parties hereby agree that the dispute shall be
resolved according and in compliance with the
Swiss procedure Law — where applicable — and the
Regulations on the Status and Transfers of Players
of FIFA regulations.

11.3. This Article 11 constitutes an essential and
determining factor of this Agreement, without it the
present document would not have been executed by
the Parties The Parties can not refer to invalid of
this Article or demand another order of disputes
resolution.

12. SPECIFIC CONDITIONS OF
COOPERATION BETWEEN THE PARTIES
(valid since 26.07.2014)

12.1. Coaching staff of the Team except the
Employee on the permanent basis shall include not
more than one foreign assistant invited by the
Employee (in exceptional cases and only with the
Employer’s consent — no more then two foreign
assistants).

12.2. The Parties guarantee the inclusion into the
coaching staff of two Russian coaches to be chosen
by the Employee from the list of candidates (not
less than 5-6 candidates) proposed by the Employer.

The Employer guarantees that the dismissal of any
member of the coaching staff could not be done
without prior consent of the Employee or
Employees initiative.

on

[2.3. The administrative (supporting) composition
of the Team is determined by the Employer taking

into account the recommendations of the Employee.

12.4. Senior coaches of National Teams - vouth
national team (U-21) and junior national teams (U-
19, U-18, U-17, U-16, U-15) - should be under
supervision of the Employee. Area of responsibility
of the Employee includes following questions
related to mentioned National Teams:

12.4.1. approval of signing, amendments and
termination of the contracts with senior coaches of

PaGoruuk/ Emplovee
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TpeHepamu COOPHBIX KOMaHJL;

12.4.2.  cornacoBaHHe  KaJleHAAPHBIX
noaroTorkH COOPHBIX KOMaHL;

12.4.3. cornacoBaHMe BBI3BIBAEMBIX HIPOKOB B
COOpHbBIE KOMaHIbI;

12,44, obuwmil  koHTpOIH
COOpHbBIX KOMaHL;

12.4.5. B3AMMOJICHCTRUE ¢ Texunueckum
KOMUTETOM 110 BofpocaM aestesbHocTd COOpHBIX
KOMAH1.

JIaHOB

34 HeATENBhHOCTLIO

]2.5. PaboTHiik He HeceT HUKAKONM
orpercrBeHHocT nepen Paboronmarenem (B TOM
qucsic  (pUHAHCOBOM)  3a  JEHCTBUSL  UJICHOB

TpeHepckoro wraba KomaHnbl, a Takke He Hecer
OTBETCTBEHHOCTH (B TOM 4YHcie (PUHAHCOBOM)
nepen uneHamu TpeHepckoro wtaba Komauubl 3a
neicteug Paboronarens.

12.6. Pabortonmatens nomxeH o6Cyxaath obble
IKOHOMUHECKHE, (PUHAHCOBLIE M MHBIE TOJIOKEHUS
TPYAOBOTO JOroBOpa KaXAOTO HJIEHA TPEHEPCKOro
wraba HENOCPEACTBEHHO ¢ HUM. Takue BOnpockl HK
NPY KaKHX 0OCTOATENLCTBAX HE OYAYT OTHOCUTHCA
K 00si3anHOCTIM PaboTHuKa.

12.7. B uensx Haubosee MONHOrO WCNOIL30BAHHUS
rnoTeHLMana PaboTHuka " Haubobieii
s@pdpexTuBHOCTH BLITIOHEHHS um CBOMX
obs3atenscTs, PaboTHuk 06g3yeTcs HaXoaMThCA Ha
reppuropun Pocculickoii Wenepaunu ne menee 183
Aeil B Kaxabii  rog  aelcTBus  HACTOSILEro
Jorosopa.

13. YBEAOMJIEHU S

13.1. Jhobeic yBeqOMIIeHHS U APYTHE JOKYMEHTbI.
cocTapisieMbie B paMkax Hactosiiero Jloroeopa,
JOJDKHBI OBITH OGOPMIEHD! B THCEMEHHOM BHJE, U
CHHUTAKOTCSH Hau1eKa M obGpazom
NPEAOCTAaBNCHHBIMHM, €CJIM OHM JIOCTaBJIEHb MM
OTHPAaBJICHbI:

(a)  MOYTOBBIM  OTNpPABIECHHEM,
ciyx0oil, aBuanouTHoOM WM MHOM
NOYTON MEPBOTO KAacca: win

KYPBEPCKOIi
IKCIpece-

(b) 3axaszuoit nouToii; K

(c) no Tenekcy. akcy WM MHBIM NEKTPOHHBIM

KaHajiam  cBa3w  CTopoHe Ha  agpec  Wiu
COOTBETCTBYIOWMI  HOMep  TenedoHa  Takoii
Croponst  unu no  apyvromy anpecy, KOTOpbIi
CTopoHa MOXKeT BpeMsi OT BpeMEHM MOXKeT
YKa3pIBATHL  NIYTEM  HANPABJAEHUN  NHCOMEHHOIO
yseaomiienus apyroii Cropose.

YenomacHus u apyrue JIOKYMEHThI,

COCTaBJSICMbIC B paMKax HACTOSLWIEro llorosopa,

Paboronaresn/ Employer

National Teams:

12.4.2. approval of annual training schedules for
National Teams;

12.4.3. approval list of players to be invited to
National Teams;

12.4.4. general supervision of National Teams’
activities;

12.5.5. coordination with RFU Technical committee
related to National Teams’ activities.

12.5. The Employee is not responsible before the
Employer (including in finance questions) for the
activity of members of coaching staff. as well as he
is not responsible (including in finance questions)
before members of coaching staff for the
Employer’s activity.

12.6. The Employer shall discuss any economic.
finance and other aspects of the labour contract of
each member of the coaching staff directly. These
questions will not be a part of obligations of the
Employee under no circumstances.

12.7. For the full use of the Employee’s potential
and most efficient fulfillment of his obligations the
Employee undertakes to stay on the territory of
Russia at least 183 calendar days each vear of
validity of this Agreement.

13. NOTICE

13.1  Any notice or other document to be given
under the Agreement shall be in writing and shall be
deemed to have been duly given if left at or sent by:

(a) first class post or express or air mail or
other fast postal service: or

(b) registered post; or
(©) telex, facsimile or other electronic media to
a party at the address or relevant

telecommunications number for such party or such
other address as the party may from time to fime
designate by written notice to the other.

The address for service of any notice or other
document to be given under this Agreement for the

Paboruuk/ Employee
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HAIPaBJISAIOTCA PabOTHHMKY 1O YKa3aHHOMY aJpecy:

aasokar [Heepdununmno Kanesnno
[Mnowane Can-Tlserpo-un-/Preccare, 2
20122 Munan, Hranus;

axe 00390257960299

Y BenomieHus " Jpyrue JIOKYMEHTB!,
cocraB/sicMble B pamkax Hacrosiuero [lorosopa,
Hanpapiaores  PaGorogaresto 1o ykazaHHOMY
ajapecy:

[lenepnobrOMY nupekropy POC
Asiekcanapy Anaesy

vi. HaponHas n.7.

115172, Mocksa, Poceus;
thaxe +74959261305

13.2. JIioOble yBeslOMIICHUS W APYIHE JIOKYMEHTb
CUMTAIOTCS TIOJIYUEHHbBIMM 8[PeCcarToM CIyCTs JBa
pabouux AHS NOCNe AaThl OTTPABKH MO M0YTE, 4 B
cliydae, KOraa yBeJAOMIEHHE WK APYroH HOKYMEHT
HPEAOCTABNEHO  BPYUYHYIO WIW  HaNpaBliCHO 10
TeJEKCY. (PaKCy WIIM MHOMY J1EKTPOHHOMY KaHajty
CBA3H -  OJHOBPEMEHHO C  JOCTAaBKOH  wWiu
nepepaueil.  JIns  toro,  49rodul  MOATBEPAMTHL
nepejady  yBeJOMJIEHHS WM WHOIO [JOKYMEHTa,
HEOOXOAHMO  JIOCTOBEPHO  MIPOUEMOHCTPHPOBATD.,
YTO TAKOH JIOKYMEHT OblI OTIPABIIEH.

14. SAKJIIOYUTEJIBHBIE NOJIOKEHU A

I4.1.  JloroBop, BMecTe ¢ (IPUIOKEHHIMH,
BOIUIOWIAET B OKH3HbL W YCTAHABJIWBAET MOJIHOE
cornacue v nonumarive CTopoH. u samessieT cofoi
BCC  NpedbUAYLIME  VCTHBIE  # [UChbMEHHbBIE
R3AHMOTIOHUMAHHSE, JLOTOBOPEHHOCTH i
COTJIAIICHUS, KacaloWue s npeaMera HacTOAUIero
Horosopa. Hm oaua w3 Cropon He Brnpase
PacCHMTBIBATL HA COMJIAUICHUs, B3AMMONOHUMAHNS
WK JOTOBOPEHHOCTH, KOTOPLIE YETKO W SCHO He
VCTaHOBIIEHb B HacTosem Jorosope.

[4.2.  JloroBop He MOKET OblThb H3MCHEH MM
JOMOJIHEH,  KPOME  KaK 0 [MCbMEHHOMY
COMTALLICHUIO, NOoANUChIBacMoMyY PaboToaresiem H
PadorHHKOM.

I4.3. Ecnn xakpe-nubo  yenosus  HACTOSIETO
Horosopa npusHaioTest HENECHCTBUTEIbHBIMHI [10C/1E
BBLIMOJHEHUST yKa3aHHBIX B Hactosiem Jlorosope

nponeayp. YO He  Baeyer  3a  coboll
HEAEHCTBUTENBHOCTL  HacToswero  Jlorogopa B
LEOM.

14.4. Flpu noanucanui nactosiero lorogopa:

14.4.1. Cropowel rapaHTHPYIOT JpPYr APYry, 410
OHM 00147a10T FIPaBOM TOANUCHIBATL HACTOSIUIT

Employee shall be:

Avv. Pierfilippo Capello
Piazza S. Pietro in Gessate, 2
20122 Milan, Italy;

Fax 00390257960299

The address for service of any notice or other
document to be given under this Agreement for the
Employer shall be:

CEO of the RFU
Alexander Alaev

7 Narodnaya str.,
115172, Moscow, Russia
fax +74959261305

13.2. Any notice or other document shall be
deemed to have been received by the addressee two
working days following the date of dispatch of the
notice or other document by post or, where the
notice or other document is sent by hand or is given
by telex, facsimile or other electronic media.
simultaneously with the delivery or transmission.
To prove the giving of a notice or other document it
shall be sufficient to show that it was dispatched.

14.

4.1  The Agreement. together with the
Attachments, embodies and sets forth the entire
agreement and understanding of the parties and
supersedes all prior oral or written agreements
understandings or arrangements relating to  the
subject matter of the Agreement. Neither party
shall be entitled to rely on any agreement.
understanding or arrangement which is  not
expressly set forth in this Agreement.

FINAL PROVISIONS

142, The Agreement shall not be amended.
modified, varied or supplemented except in writing
signed by the Employer and by the Employee.

143, If any condition of the present Agreement is
recognized invalid afler the above mentioned

procedure, this shall not influence validity of the
present Agreement as a whole.

t4.4. At signing the present Agreement:
14.4.1. the Parties guarantee to each other that they

have the right to sign the Agreement under the

PaGoruuk/ Employee
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HoroBop B COOTBETCTBUM ¢ YCTAHOBJIEHHBIMM
YCJIOBMAMKH, M 4TO MOANMCAHME HACTOSAILErO
Horogopa He BeneT HU K HApYIIEHHIO 06A3aTENBCTR
CTopoHsl  nepesl  TpeTheil  CTOpOHOM, HU K
HelCHCTBUTENLHOCTH  HacTosiiero  J{orosopa no
MOOBIM OCHOBAHUAM;

14.4.2. PaGoronarens rapaHtupyer PaboThuxky, uro
Horosop NoAIMUCaH NPEJICTABUTENEM
PaGoronarens, koropeiii HamnexamuM  o6pazom
VIOIHOMOUEH HA 3TO;

14.4.3. PabotHuk rapantupyer PaBortoaaTeno
NOJHOE  [MOHUMaHHE  CONEPNKAHHUS  HACTOSILIErO
Horosopa, 4To W nonoxenuit 3aKoHOAATENLCTRA
Poccuiickoli  denepaimn,  npumensemoro
HacrosieMy Jlorosopy., emy mnpejnocTapieHsl u
paThACHEHHI,

14.5. Hacrosmmii Jloropop noamucan B JIBYX
SKIEMILIAPAX, HMCIOILMX PaBHYIO [OPHIHYECKYIO
cuny. no ()L{HOMy IKIEMIVIAPY Ang Kaxgaoi u3
CropoH.

14.6. Hacrosmuii Jlorosop cocrasien Ha pyccKom
¥ anriuiickom  s3pikax. B ciyyae  wammuus
PacXOKIEHUH B colepKaHUM U/ WKW TPAKTOBKE
MEXIY  pycckoW  u  aHramiickodt  Bepcueit
Hacrosuero Jlorosopa, npumensercs anrnmiickas
Bepcus.

14.7. NMoanuckisas HacTosUIMid Horoeop, CToponp
corjatatorest  npekpatuth neficrsue  Tpynosoro
norosopa ot 26 wions 2012 ropa. PaGortoparens
00A3yeTCS  NPOM3BECTH  pacueT no YKA3aHHOMY
Horosopy u sbitinarturs PaboTHuky:

I} sapaborhyio nnaty u  MHbIC  BRUTIATSHL
MOJOKEHHbIE €My WA  [aTy  pacTOpKeHHs
ykazansoro Tpynosoro porosopa, He nosanee 05
$espans 2014 roma - 269 607,57 (amectn
IECTHACCAT AEBATH THICHY WeECThCOT cemb EBpo
57 nentos) EBpo HeTTO:

2) a Takke crenyoumme GOHyChI:

©  3a Bexon Komawabl B QuHanbuyio w€acts
Hemninonara mupa no dyr6ony FIFA 2014
- 1000 000,00 (onmm mMusamon) Espo
focie  ynepxaHus HaloroB (HeTTO) He
nosauee 28 pespans 2014 roga:

° JononHuTensHeli  GoHYC 3a  mBixon
Komaunpr B (HHanbHYIO YacTh
Yemnuonara mupa no byr6osy FIFA 2014
- 1000 000,00 (ogun Muamon) Espo
NoCae  ynaepaHus HaIOTOB (HETTO) He
nosaHee 17 wions 2014 ropa.

14.8. Tlpunoxenns 1, 2. 3. 5 OYJyT NOAroTOBACHMI

Pabotonarenem u noanucann Croponamu  ue

Pa6oronarens/ Employer

stated terms and conditions. and that signing of the
Agreement does not lead neither to the Parties’
obligations violation before the third parties nor to
the Agreement’s invalidity on any grounds;

14.4.2. the Employer guarantees to the Employvee
that the Agreement is signed properly by an
authorized representative of the Employer:

14.4.3. the Employee guarantees to the Employer
his full comprehension of the present Agreement’s
contents and all the standards of the legislation of
the Russian Federation applied to the present
Agreement are submitted and explained to him.

14.5. The Agreement is signed in two legally
equal copies, one for each Party.

14.6.  The Agreement is made in Russian and in
English. In case of contents and/or interpretation
discrepancies between the Russian and English
versions of the present Agreement, the English text
shall prevail.

14.7. By signing this Agreement the Parties have
agreed to terminate the Labour Agreement dated 26
July  2012.  The Employer shall pay to the
Employee:

1) all outstanding salary to be paid to the
termination date not later than 05 February 2014 -
269, 607.57 (two hundred sixty-nine thousand six
hundred and seven Euro 57 cents) Euro net:

2) as well as the following bonus :
¢ for 2014 FIFA World Cup qualification.
1,000,000.00 (one million) Euro net not
later than 28 February 201 4:
°  extra bonus for qualification. 1,000,000.00
(one million) Euro net not later than 17
June 2014,

14.8. Attachments 1. 2. 3. 5 will be drafted by the

Employer and signed by the Partigs no later than 20

i

PaGoruux/ Employee
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nosanee 20 gespans 2014 roja. February 2014.

Ot umenn PaGoroparess/ On behalf of the Employer

H.A. Toacroix/ Nikolay Tolstykh

AEHCTBYIOWMA Ha ocHoBanuK Yerasa/ acting on the
basis of the Employer’s Statute Tleuary/ the Seal

W/ and

ALA. Anaes/ Alexander Alaev

JNeHCTBY O Ha OCHOBaHMK YcTasa/ acting on the
basis of the Employer’s Statute

PaGorhur/ Employee
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Attachment 4

K Tpyuosomy aoropopy or «24» sugapsa 2014 to Labour A}reemem dated January 24. 2014
4 € 4 A 57 s
pEAVE 27 A VRY - f ot

The list of existing sponsorship contracts of the

Hepeuyenn qeiicTBYIONMX CHOHCOPCKHX
norosopos PaGornuxa Empioyee

Ipuiioxenue 4

Ha paty sakmouenns wHactosimero Jlorosopa B On the date of the conclusion of the Agreement the
nocturiyta Employee has signed or reached the agreement tc

Paboruuka 3AKITIOYEHbI Wim
AOrOBOPEHHOCTL O 3aKJIIOYEHHUM CIOHCOPCKMX sign sponsorship agreements with the following
COTJIALIEHNH CO CAEAYIOUIMMY KOMITAHUAMMU: companies:

I. UNICREDIT Bank S.p.A.; 1. UNICREDIT Bank S.p.A.:
2. Harmont & Blaine S.p.A. 2. Harmont & Blaine S.p.A.

,I,,
{ -
i
[ /
4 J
. iﬁ, “

Pabotnurx/ Employee

Paboronarens/ Employer
7 B




28

Ilpunoxenne 6
Kk Tpynosomy norosopy ot «24» snsaps 2014

[lepeuens yorosopos PaGorunka ¢ rpernumu
JUIAMHA

Ha pary sakmouenus mnacrosiwero Jlorosopa
PaGoOTHUK MMeeT W JOCTHI JOTOBOPEHHOCTH O
nosBieHu B Oyayiowem  obs3arensers o
JOrOBOPAM CO CREAYIOWMMI KOMITAHHIM I

I. Fox Sports Italia Television.

Attachment 6
to Labour Agreement dated January 24, 2014

The list of contracts with third parties of the
Employee

On the date of the conclusion of the Agreement the
Employee has or agreed to have in future
obligations under the contracts with the following
companies:

. Fox Sports ltalia Television.
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Hpunoxenue 7

K 'Ii"pynosomy J0roBopy ot «24» aupapsa 2014
Ay ST 4

Pasmepnr npemmii (bonycor) Paboruuxa

I. Tpemus 3a waxabiii TOBApPHINCCKHIE MM
opHUMANLHBIE  MaTY  pan MEPONPUSIITHE
Komannmi:

I.1. Tlpemus (6oHyc), BbimIauMBacMas nocnie
YACPXaHUus HAIoOros (Herrto), Oyner paBHATHCH
ABYKPATHOH BeNMYMHE NPEMHH (6onyca) kaxxmoro
urpoka  sa Kaxabiii  ToBapumeckwii  wnm
otuLmanbiblii MaTy 1M MEPOTPUATHE.

2. Ilpemusi 32 Qpuranbuuii >ran Yemmuounara
Mupa no gpyréony FIFA 2014:

2.1. sbixon B 1/8  dmmana — 1 000 000.00 (nBa
MHTHOHA)  EBpo nocne ynepskamms manoros
(HeTTo);

2.2, Boixon B 1/4 bunana — 1 000 000.00 (o1MH
MuaIMOH) - EBpo  nocne  yaepskanms  manoros
(HerTo);

2.3. Bbixon B 1/2 dunana — 1 000 000,00 (onun
Muwiuon)  Espo  nocne YACPHKAHHUA  HAJIOroB
(HeTTO);

2.4. BbIXO@ B QuHan - 1 000 000.00 (onmn
MUUIMOH)  EBpo nocne yuepxaums  Hajnoros
(HeTTo).

2.5. nobena B Quunane Yemnmonara Mupa 2014 -
3000 000,00 (Tpu MUIIMOHA)  EBpo  noce
YAEpXKaHuUs HANAOrOB (HETTO).

3. Mpemus 3a Qpunanbnbii aran UEFA EBPO
2016:

3.1. Bbix0A B unanbuyio vacts UEFA EBPO 2016
= 1000 000,00 (opun MHIIMOH) EBpo nocne
YACPKAHUA HANOTOB (HETTO);

3.2, Buixon B 1/8 bunana — 500 000,00 (narbeor
Thicay) Erpo nocne Y/ACPHKAHNA HAJIOTOB (HETTO):

3.3, Bbixon B 1/4 (bunana — 300 000,00 (Tpucta
Thics4) EBpo nociie YACPXKAHUS HAJIOTOB (HeTTO);

3.4. Boixon B 1/2 dunana — 300 000,00 (TpHcTa
Thicay) EBpo nocne yaepianus HAJIOr0B (HeTTO);

-~

3.5. Bbixon B uman - 1 000 000.00 (oauu

PaBoronarens/ Employer £

S
R o
* o

Attachment

to Labour Agreement dated January 24, 201

Pl 5
TR - A

Amount of Employee’s bonuses

1. Bonus for each single friendly and officia
event or match of the Team:

I.1. The net pay bonus will be equal the doubl
sized bonus grants to each football players for eacl
single friendly official event or match.

2. Bonus for the final stage for 2014 FIFA:

2.1. promotion to the 1/8 play off — 1.000.000.00
(one million) EURO net;

2.2. promotion to the 1/4 play off — 1.000.000.00
(one million) EURQ net:

2.3. promotion to the semi final — 1.000.000.00 (one
million) EURO net:

2.4. promotion to final maich 2014 FIFA World
Cup - 1.000,000.00 (one million) EURO net:

2.5. winner of the 2014 FIFA World Cup -
3,000,000.00 (three millions) EUROQ net.

3.Bonus for final stage UEFA EURO 2016:

3.1 qualification to the final stage of the UEFA
EURO 2016 - 1,000.000.00 (one million) EURO
net;

3.2. promotion to the 1/8 play off - 500.000.00 (five
hundred thousands) EURO net;

3.3. promotion to the 1/4 play off — 300.000.00
(three hundred thousands) EURO net:

3.4. promotion to the semi final ~ 300.,000.00 (three
hundred thousands) EURO net;

3.5. promotion to final match —-1.000.000.00 (one

s
/,.r" ir s
(L

{

PaGoraui/ Employee |\’ f T
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MHJUTHOH ) HAJIOTORB

(HeTTO).

EBpo nocne  yaepoxawus

4. Mpemus 3a Kybok xondenepannii FIFA 2017:

4.1. 3 mecro — 150 000,00 (cto naTbHECHT ThICSY)
EBpo noclie yepxanus HaJI0roB (HETTO):

4.2, 2 mecro — 300 000,00 (rpucta Teicau) EBpo
[IOCHE YACPHAHUS HAJIOTOB (HETTO).

4.3. 1 mecro — 500 000,00 (nsaTecoT ThiCAY) EBpo
MOCJIe YACPKAHWS HAIOFOB (HETTO).

5. Mpevus 3a punanbubiii yran Yemnuonara
mupa no pyréoay FIFA 2018

5.1. Beixoq B 1/8 ¢uuana — 1 000 000,00 (nsa
mwuiona)  Eppo  nocnie  yaepxanus  HAJIOroB
{(HETTO):

5.2. Bbixon B 1/4 ¢uuana — 1 500 000.00 (oauu
MUWJUJIHOH NIATbCOT 'TblCﬂ‘«l) EB}’)O ocJic ynepmamm
HAJIOTOB (HETTO).

53. Beixog 8 1/2 dunana — 1 500 000.00 (onuu
MWUUIMOH [ATbCOT ThICHAY ) EBPO NoCJic yaepKanma
Hanoros (HeTTo):

5.4. nobena e dunane Yemnuonara mupa 2018 —
000 000,00 (nate mwwoivonos) Espo  nocne

5
YVICPKAHUS HATOPOB (HETTO).

6. Bce npemun no Hacrosiwemy [lpunoxenmo 7
BLIMIAYMBAIOTCA B CPOKH, YCTAHOBJIEHHBIC NTYHKTOM
8.2. nacrosiwero [lorosopa.

7.  Beleyxasanunie

fIpEMMH BbINIAUKWBAIOTCH

CyMMapHo, Hanpumep. fpemus 3a Bhixoa B 1/8
(uHaAIA IOC PeMHKs 3a BbIXOA B Y4 (pvHANa mnoc
fpemMis 3a BIXOJ B V2 huHANA U T.4.

million) EURO net.

4. Bonus for 2017 FIFA Confederations Cup:

4.1. 3rd place — 150,000.00 (one hundred and fifty
thousands) EURO net;

42. 2nd place -
thousands) EURO net:

300.,000.00 (three hundred

4.3. Ist place — 500,000.00 (five hundred thousands)
EURO net.

5. Bonus for the final stage for 2018 FIFA World
Cup

5.1 promotion to the 1/8 play off — 1,000,000.00
(one million) EURO net:

5.2. promotion to the 1/4 play off — 1,500,000.00
{one million and five hundred thousand) EURO net:

3.3. promotion to the semi final — 1,500.000.00 (one
million and five hundred thousand) EURO net;

5.4 winner of the 2018 FIFA World
5.,000,000.00 (five millions) EURO net.

Cup

6. All bonuses under this Attachment 7 shall be paid
within the terms specified in par. 8.2. of the
Agreement.

7. Abovementioned bonuses shall be paid with
commulitive effect, e.g. bonus for promotion to the
1/8 play off plus bonus for promotion to the 1/4
play off plus bonus for promotion to the semi final
ete.

PaGorunk/ Employee




